REGISTERED No. DL(N)—D4/0007/2003—05 



(Sai&ctte of ^tidia 

Wtn^AVEEKLY 

yif^spTR UchlRjId 


PUBLISHED BY AUTHORITY 


•5ET. 21] 21—^ 27, 2011 31, 1933) 

No. 21] NEW DELHI, SATURDAY, MAY 21—MAY 27, 2011 (VAISAKHA 31, 1933) _ 

(Separate paging is given to this Part in order that it may be filed as a separate compilation), 

^ ni—4 
[PART ni— SECTION 4] 

^ ^ sfk^rHPdd t] 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


eh 4 -g|Kl 1^«T 

M fs[^, 25 3#T 2011 

a. ^-ni/ 18 ( 6 )/ 08 /:^/^fH<Wl' 4 )R 01 --<^ 4 -cir 4 

1952 17 (4) 7^ (3T) 'SRT ’3^ W\ H^i'i 1^;, A 

■faf^ 3 Ti^ ij.d<pro + 4-^111 ftfii ■q ;4 3 if¥^, 

1952 17 ^ ■3Wn (1) ^ 13^ (31) ^ stipfcl 3lfq^^ WIT '33 %. 3>T. 34)6 

26.10,1957 m 'M ■4t. 14^ ■3[T371/29 f^IWT 443^1 106, 

3Tl4ff4^R ^-600001 4 t, 4^ ‘SR^cI 'J||'1=»>i 0 ^ 3WTt'4, 

^ 4 ■3f4cT ^ 35) ■9^ ^ 31.08.2007 frw 35M 

■q;?!. ■ 333! 

3TT^ 


1—79 GI/2011 


(3295) 


3296 


"rI 21,-2011 31, 1933) 


[’Mill—11F54 


amafktRTTRtTTii^ . 

TIM fwT) 

2010 

fWT( ’Taf)RlR<4H, 2010 "P ‘fT’ 

U •q:-12(ll)l/2008-f^.4(3?H.3IR.--^.Ti:JT.)—=b4x|Kl TIMSlftqfWT, 1948 (1948 M 34) ^ «ini 97 «lTCr 

(2) ^ (21) 3ft7 «?Rr 17 ^ M «lRr (2) ^ ^«T Tlf^ t^RI 97 ^ M W (1) ^ ^ iram-Ef W 1%^ 

■qr ^ aifwqq ■£[, ■^ tf ^ "fif srerar ■?! If "T^ ^ ^ ararai, TIM #RT 

MM t, :— 

1. Tif^ Ml a^k SJRM :— 
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i),7ii^F77q a7r4^ 37«RT-fiHl^Tqt7fr^ 37 * 21 ^, 4)4-dKl 
3igqti?q ^ ^ '^rRoif ^ 371 ^ ?77T f^ M a7«M o^P^ra’q! ^ ^ ^ %q;fq PdPdqql ^ 

f%7ft’ft 337^*7 ^ t f I 

7. 31dp'l>»i HIH>fl :— 

fq 3q5i'4f TRrf’ftq, fwT ft ^ ^ ^ ^iT’ft afk 373 ^ ■^q 77i«7 

3ft7F3ig7|4ft PdPqfd'3;q^q7 3qpi#ti 

8. 37qqiq :— 

^ PciPqitql qft qft^ qra ft:ft snr^, 3773 •ftftTT ft ^ sfti: spq Rqi^dl qi: qqrq q^ ^iM, P^ '^-^Oq TTTqTH ^ki 
fTTlEt^^Tf Wf-WfqT^f^qq37lft#^37gqH3T57jf^^, ^d^P^d 'dH'dlPd, ’j^#Tqft aftr^qf^ 
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EMPLXDYEES PROVIDENT FUND ORGANISATION 
New Delhi, the 25th April 2011 

No. E-III/18(6)/08/TN/Exemption/Misc—^In exercise of the powers conferred by clause (a) sub section (4) of section 17 of 
the EPF & MP Act 19521, S. Chatteijee, Central Provident Fund Commissioner hereby cancel w.e.f. 31.8.07 the exemption granted 
under clause (a) of sub section 17 ofthe EPF & MP Act 1952 vide notification No. SRO 3416 dated 260ct. 1957 to M/s. B. & C. Mills 
Ltd (TN/29) having its regd office 106. Armenion Street Chennai-600001 for sufficient cause which I consider appropriate, 
according to information laid before me. 

S.CHATTERJEE 

, Central Provident Fund Commissioner 


MINISTRY OF LABOUR & EMPLOYMENT 
EMPLOYEES' STATE INSURANCE CORPORATION 


New Delhi, the November 2010 

ESIC (T^CRUITMENT) REGULATIONS, 2010 GROUP C (NURSING CADRE) POSTS 
No A-12(11) l/2008-Med.-rV(RR-PM)—^fai exercise of powers conferred by Sub-section (1) of Section 97 read with clause (xxi) 
the Sub-section 2 ofthe said Section and Sub-section (2) of Section 17 ofthe Employees' State Insurance Act, 1948 (34 of 1948), 
and in supersession of all previous notification on this subject, except as respect things done or omitted to be done before such 
supersession, the Employees' State Insurance Corporation hereby makes, with the approval of &e^Cratral Government, the 
following Recruitment Regulations regulating the method of recruitment to the Group 'C Nursing Cadrc/Tosts namely: - 


1. Short title and Commencement:— 

(1) These Regulations may be called the Employees' State Insurance Corporation (Nursing cadres/Posts), Recruitment 
Regulations, 2010. 

(2) They shall come into force on the date oftheir publication in the Offical Gazette. i 

2. Number of post, classification and scale of pay :— 

The number ofthe said post, their classification and scale of pay attached thereto shall be as specified in columns 2 to 
4 ofthe Schedules annexed to these regulations. 

3. Method of recruitment, age limit, qualifications and other matters etc : 

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be as specified in 
column 5 to 13 of the said schedule. 


4. Disqhalification-No person;— 

(a) Who has entered into or contracted a marriage with a person having a spouse living; or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any person; shall be eligible for 
appointment to the said post. 

Provided that the Director General may, if satisfied that such marriage is permissible under fte personal law applicable 
to such person and the other party to the marriage and that there are other grounds for doing so, exempt any person 
fi-om the operation of this regulation. 

5. Confirmation DPC;— 

Confirmation DPC shall be done by the concerned appointing authorities by constituting a Committee of three members 
including the Chairman ofthe rank of additional Director/Dy. Medical SuperintendentMedical Superintendent of 

respective hospitals. 

6. Power to relax:— 

Where the Director General of the corporation is of the opinion that it is necessary or expedient to do so, he may, by 
order, for reasons to be recorded in writing and after obtaining specific prior approval of the Chairman, Employees' State 
Insurance Corporation, relax any of the provisions of these regulations with respect to any class or category of persons. 

7. Residuary matters;— 

Subject to the provisions of these regulations, all Regulations and instructions applicable to the corresponding category 
of posts in the Corporation shall apply to the posts specified in the Schedule annexed to these Regulations. 

8. Savings:— 

Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government fi-om time to time in this regard. 

Dr.C.S.KEDAR 
Director General 
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Name of the 
post 

Number 
of posts . 

Classifications 

Pay Band 
and Grade 
Pay/Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for direct 
Recruitment 

Educational and other qualifications 
required for Direct Recruitment 

i 

I 

2 

3 

4 

5 

6 

7 

8 


1 StafT Nurse 


332*(2008) Group "C" 
♦Subject to Non-ministeriaJ 


Variation 

depen<bng 

upon 

woikload. 


Pay Band -2 
Rs 9300-34800 
Grade Pay 4^0 


Not Applicable 


Not Applic^le 


Not Exceeding 37 1. 

Years 


Note: The crucial 


Diploma in General 
Nursing and Midwife 
or equivalent 
qualification for male 
nurse. 


date for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribedfor 
those in Assam, 
Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaui and Sptd 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 


2. Registered nurse with 
Nursing Council 

Note 1: Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2: The qualifi£adans(s) 
regarding experience is/are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite ejqierience 
are not likely to be available to fill up 
the vacancies reserved for them. 


Lakshadeep) 


Whether 

Period of 

Method of 

In case of 

If a Departmental 

Circumstances in 

age and 

Probation 

Recruitment 

Recruitment by 

Promotion Committee 

which Union Public 

education 

if any 

whether by 

promotion/deputatio 

exists what is its 

Service Commission 

al 


direct 

n/absorption grade 

composition 

to be consulted in 

qualiftcati 


Recruitment 

from winch 


making Recmitment 

ons 


or by 

promotion, 



prescribed 


promotion or 

deputation. 



for direct 


by 

absorption to be 



Recruitme 


deputation/'ab 

made 



nt will 


sorption and 




apply in 


percentage of 




the case 


vacancies to 




of 


be filled up 




promotees 


by various 






methods 




9 

10 

11 

12 

13 

14 


Not 

applicable 


Two Years By Direct 
for Direct Recruitment 
Recruitment 


Not Applicable 


Not Applicable 


Not Applicable 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for direct 
Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

2 .Nursing 

Sister 

150 

♦(2008) 
♦Subject to 
variation 
depending 
upon 

workload. 

Group "C Non 
-Ministerial 

Pay Band -2 

Rs 9300- 
34800 

Grade Pay 
4800 

Non Selection 

Not applicable 

Not exceeding 37 
years 

B.Sc. Nursing with Two years 
experience as Staff Nurse in a 
Recognized/Registered 
Hospital/Nursing Home. 

i 

-4 


Whether age 
and educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in which 
Union Public Service 
Commission to be consult 
in making Recruitment 

9 

10 

11 

12 

13 

14 

No 

Two 

Years for 
Direct 
Recruitnie 
nt 

l00%.By 
Promotion 
failing which 
by Direct 
Recruitment 

Promotion from Staff 
Nurse with Two years 
regular service in the 
grade. 

Note: Where juniors who 
have completed their 
qualifying or eligibility 
service arc being 
considered for promotion, 
their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibiiity service by more 
than half of such 
qualifying or eligibility 
sei'vice or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

Chainnan-AdditionaJ 
Director/Dy. Medical 
Superintendent/Medical 
Superintendent-ESI 
Hospital, 

Member- Joint Director 
/Dy.Director/ Assistant 
Director. 

Member-Medical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Ccntral/State' 
Government) 

Not Applicable 
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Name of the 
post 

Number of 
posts 

Classificatioas 

Pay Band 
and Grade 
Pay/Pay 

Scale 

Whether 
Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

i 

' 

2 

3 

4 

5 

6 

7 

8 

3 .Assistant 

Nursing 

Superintendent, 

50 *(2008) 
♦Subject to 
variation 
depending 
upon 

workload. 

Group "C" 

Non - 
Ministerial 

Pay Band 2 

Rs 9300- 
34800 

Grade Pay 
5400 

Non Selection 

Not applicable 

Not exceeding 
42years 

Essential:- Matriculation with 
General Nursing Midwifery or the 
Male Nursing Qualification (ii) 
Diploma in Nursing Admn. (iii) 
Experience for five years out of 
which three years as a Nursing 
Sister in a Recognized/Regd 
Hospital OR B.Sc Nursing with 
Two years experience as Nursing 
sister ina Recognized /Regd. 
Hospital. 


Whether age 
and educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorptipn grade from 
which promotion, 
deputation, absorption 
to he made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 ■ 

14 

Not Applicable 

Two 

Years for 
Direct 
Recruitme 
ntuit-ment 

By Promotion 
failing which 
by Direct 
Recruitment 

Nursing Sister with 
rwo years of regular 
Service in the grade 

Note; Where juniors who 
have completed their 
qualiiytng or eligibility 
service arc being 
considered for promotion, 
their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
peri^ for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

Chairman-Additional 
Director/Dy. Medical 
Superintendcnt/MedicaJ 
Superintendent-ESI 
Hospital, 

Member- Joint Director 
/Dy.Director/ Assistant 
Director. 

Member-Medical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Central/State 

Government) 

Not Applicable 


lg_79 GI/2011 
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ESIC (RECRUITMENT) REGULATIONS, 2010 GROUPC (PARA-MEDICAL) POSTS 

No. A-12(l l)l/2008-Med.-IV(RR-PM)—^In exercise ofpowers conferred by Sub-section (1) of Section 97 read with clause (xxi) 
the Sub-section 2 of the said Section and Sub-section (2) of Section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948), 
and in supersession of all previous notification on this subject, except as respect things done or omitted to be done before such 
supersession, the Employees’ State Insurance Corporation hereby makes, with the approval of the Central Government, the 
following Recruitment Regulations regulating the method of recruitment to the Group ’C Nursing Cadre/Posts namely :— 

1. Short title and Commencement:— 

(1) These Regulations may be called the Employees’ State Insurance Corporation (Nursing cadres/Posts), Recruitment 
Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Offical Gazette. 

2. Number of post, classification and scale of pay 

The number of the said post, their classification and scale of pay attached thereto shall be as specified in columns 2 to 
4 of the Schedules annexed to these regulations. 

3. Method of recruitment, age limit, qualifications and other matters etc ;— 

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be as specified in 
column 5 to 13 of the said schedule. 

4. Disqualification-No person:— 

(a) Who has entered into or contracted a marriage with a person having a spouse living; or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any person; shall be eligible for 
appointment to the said post. 

Provided that the Director General may, if satisfied that such marriage is permissible under the personal law applicable 
to such person and the other party to the marriage and that there are other grounds for doing so, exempt any person 
from the operation of this regulation. 

5. Confirmation DPC:— 

Confirmation DPC shall be done by the concerned appointing authorities by constituting a Committee of three members 
including the Chairman of the rank of additional Director/Dy. Medical Superintendent/Medical Superintendent of 
respective hospitals, 

6. Power to relax:— 

Where the Director General of the corporation is of the opinion that it is necessary or expedient to do so, he may, by 
order, for reasons to be recorded in writing and after obtaining specific prior approval of the Chairman, Employees’ State 
Insurance Corporation, relax any of the provisions of these regulations with respect to any class or category of persons. 

7. Residuary matters :— 

Subject to the provisions of these regulations, all Regulations and instructions applicable to the corresponding category 
of posts in the Corporation shall apply to the posts specified in the Schedule annexed to these Regulations. 

8. Savings :— 

Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard. 

C.S.KEDAR 
Director General 
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Name of the 

Number of 

Classification 

Pay Band_ 

„Wheth(5r„_ 

Selection post 
or non- 
selection post 

JiS/hcUicxJaciicfU -of 
added years of 
service admissible 
under Rule 30 of 
CCS 

f?cnsion)Ruics. 

172 

Age limit for 
direct 

Rccruitmenl 

Educ*tfo»Mil other ■ ~ 

;k)sl 

>)SlS 

s 

and Grade 

Pay /Pay 

Scale 

qualifications required for 

Direct Recruitment 

1 

1 

3 

4 

5 

6 

7 

8 

1. Nursing 
Orderly 

831 

♦(2008) 
♦Subject to 
variation 
depending 
upon 

workload. 

Group "C” 

Non 

Ministerial 

Pay Band -1* 

RsSlOO- 

20200, 

Grade Pay- 
RslSOO) 

Not Applicable 

Not applicable 

18-27 Years{ 
Rclaxablc up to 

37 Years in case 
of Government 
Servants and 
employees of ESI 
Corporation) 

Node. The cruaal 
date for determining 
the age limit shall 
he the closing date 
for rcccjpt of 
applications from 
eandidafesTn India-— 
and not the closing 
date prescribed for 
those in Assam. 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Udakh, 
Division of Jammu 

1 and Kashmir State, 

1 Lahaul and Spin 
District and Pwigi 
subdiivision o f 
Otamba, Disii ict of 
Himadial Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

Matriculation or equivalent 
from recognired board. 
Elementary knowledge of 1 st Aid. 
one year experience in handling 
and dressing wounds in Govt 
approvcd/rcgistcrcd Nursing 
Home/Hospital. 

Soit 1: Qualiftaaions are reiaxable at ^ 
the discretion of the competent 
authority in case of can^dates j 

otkerwue weU qualified ■ 

Nou 2 : The qualificauons(s) 
^regttrdmg^xpmeiieeis/hrerehixaMe- 
at the discretion of the competent 
authority in the case of candidaies 
hdamgust 'to Seheduied castes and 
Scheduled Tribes botany stage of 
Selection the competent authorit)' is of 
the opinion diet sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be avaiiabie to fillup the 
vacancies reserved for them. . . 








i _ ■ -—--—^ j 

Whether age ■■ 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promoTCCS 

"Period ol 
Probation if 
any 

"Method ol 
Rccruittncni 
whether by 
direct 

Recruitmeni 
or b\ 

promotion or 

t>y 

deputation/abs 
orplion and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/depuiation/ 
absorption grade from 
which promotion, 
depuiarion, absorption 
to be made 

if a Departmental 
Promotion Commiace 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission ! 
to be consulted in 
making Recruitment 

9 

10 

n 

12 

13 

14 

Not 

Applicable 

Two Years 

i 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 
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Name of the 
post 

■ “T 

Number of 
posts ! 

Classifications 

Pay Band and 
Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
undCT Rule 30 of 
CCS 

(Pension)Rulcs, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

1 

2 

3 

4 

5 

6 

7 

8 i 

9.CSR 

Assistant 

40*(2008) 

* Subject to 
variation 
depending 
upon 

workload. 

Group-"C" 

Non- 

Min istcrial 

Pay Band -I 

Rs 5200- 20200 

Grade Pay -2000) 

Non Selection 

Not Applicable 

Not exceeding 27 
Years (rclaxabfe 
upto 37 years in 
case of 

Government. 
Servant and 
Employees of ESI 
Corporation) 

Sr. Secondary/10+2 or equivalent 
! quaJification from a recognized 
Board witfr one year experience 
in the relevant field from a 
TccognKed/regislered hospital. 


Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotecs 

Penou of 
Probation if 
any 

i 

■ 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled tip by 
various 
methods 

In case ofRecruiinieiit 
by 

promotion/dcputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

-1 

If a Depajti neirtaj | 

Promotion Committee j 
exists what is its i 

composition j 

! Circumstances in 
which Union Public 
Service Commission | 
; to be consulted in 
maicing Recruitment 

i 

1 


9 

10 

11 

12 

13 

14 


Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 
Promotion 
failing which 
by Dirca 
Recruitment 

Nursing 

Ordcrly/StrctchcT 
Bcarcr/Attcndant 
having six ycatrs 
regular service for 
matriculates and eight 
years regular service 
for non matriculates, 

Note; Where juniors who 
hove completed their __ 

Chairman-Additional 
Dircctor/Dy Medical 
Supcrintendcnt/Medicai 
Supcnnlcndcnt-EST ‘ 
Hospital. 

Member- Joint Director 
/Dy. Director/Assistant 
Director 

J^cmbgyMcdiral Offiret-J 

Not Applicable 




- 

qualifying or eligibility 
serrice are being 
considered for promotion^ 
their seniors wouldolso — 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibly service by more 
than half of such 
qualifying or eligibility 
Service dr rtvo yfdi% 
whichever is less, and 
have successfully 
completed their probation , 
period for promotion to 
the next higher grade 
along with (hdr Juniors 
who have already 
completed such 
qualifying or eligibility 
service 

preferably from specialty 
concerned (outside 
nominee from 

Ccntral/Statc' . 

Government) 

i 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 

Pay /Pay 

Scale 

Whether 
Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 

CCS 

(Pension)Ruies, 172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

11. SR. CSR 
Technician 

4 ♦(2008) 
♦Subject to 
variation 
.depending 
upon 

workload. . 

Group-'’C" 

Non- 

Ministerial 

Pay Band -1 

Rs5200- 

20200 

Grade Pay 
2800 

Non Selection 

Not Applicable 

Not Applicable 

Not Applicable 


Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Reenjitmenr 
whether by 
direct 

Recruitment or 
by promotion 
or by 

dcputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Depanmental 
Promorion CommiTtee 
exists what is its 
composition 

Circumstances in 
whir.'n Union Piibiir 
Serv'icc Commission 
to be consulted in 
making Recniitment 

9 

!0 

11 

12 

13 

14 

No 

Not 

Applicable 

100% by 
Promotion 

Promotion from CSR 
Technician/O T. 
Technician having 
five years regular 
service in either or 
both grades. 

i'lOifc. »TiteiejuiiiOii WiiO 

have cornpleted their 
qualifying or eligibility 
service are being 
considered for promotion. 

Chairman-Additional 
Director/Dy. Medical 
Supcnntendent/Medicai 
Supcrtnicndenl-ESI 
Hospital. 

Member- Joint Director 
/Dy.Dircctor/ Assistant 
Director. . 

Mcmbcr-MedicaJ 

-OfficcT-pfefefably*€fom-— 

Not Applicable 



- ' ■ 

their seniors would also 
be considered provided 
they arc not short of the 

requisite quaii^ingor. 

eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
'whichever is less, and 
have successfully 

specialty concerned 
(outside nominee from 
Central/Statc 
Government) 





completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service 
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Name of the 
post 

: 

Number of 
posts 

Classifications 

Pay Band and 
Grade Pay /Pay 
Scale 

VVbether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pcnsion)Rules, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 


5 1 

6 

7 

8 

8.STA 

(O.T/CSSD/CS 

R) 

03 *(2008) 
•Subject to 
variation 
depending 
upon 

workload. 

Group-"C" 

Non- 

Ministerial 

[ Pay Band-2 

Rs 9300-34800 

Grade Pay - 
4200) 

Non Selection 

Not Applicable 

■ 

Not Applicable 

Not Applicable 


i Whether age 

j and 

Period of ! Method of 

In case of Recruitment j 

If a Departmental 

Circumstances in 


Piobation if | 

Recruitment 

t 1 

uy 1 

Promotion Committee 

which umon Public 


; educational 

any 

whether by 

promotion/deputanon/a i 

exists what is its 

Service Commission 


1 qualifications 

1 

direct 

bsorpiion grade from 

composition 

to be consulted in 


prcscTibcd for 

1 

Recruitment or 

which promotion. 


making Recruitment 


direct 


by promotion 

deputation, absorption 




Recruitment 


or by 

to be made 




will apply in 


deputation/abs 





the case of 


orption and 





promotecs 


percentage of 
vacancies to be 
filled up by 
various 
methods 





9 

10 

11 

12 

13 

14 


Not 

Not 

100% by 

Promotion from 

Chairman-Additional 

Not Applicable 


Applicable 

Applicable 

Promotion 

Sr 0 T. Technician 
/Sr. C$R Technician 

Dircctor/Dy, Medical 

S uperintendent/Med ical 

S upcnntcndcnt-ESl 






with six years regular 
service in cither or 

Hospital 






both grades 

Member- Joint Director 
/D>'-Director/ .Assistant 






Note Where juniors 

Director. 






who have completed 
their qualifying or 

Member-Medical Officer 






eligibility service arc 

prcfqably from specialty 

—--—-^ 

- 




promotion, their 

xonucmcd "(outside 
nominee from 






seniors would also be 

Central/Statc 






considered provided .. 
they arc not short of 
the requisite qualifying 
or eligibility service by | 
more than half of such ; 
qualifying or eligibility 

Government) -- 






service or two years, 
whichever is less, and 
have successfully 
completed their 
probation period for 
promotion to the next 
higher grade along 
with their juniors who 
have already 
completed such 
qualifying or eligibility 

1 






service. 
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i 


Name of the 
posT 


Number of 
posts 


CIas.sifications Pa^Band and _ 
Grade Pay /Pay 
Scale 


i 


Whether 


Selection post 
or non- 
sclection post 


.WJtcth^r.bcnefitjaf. |Age limit £or 


added years of 
service admissible 
under Rule 30 of 
CCS 

(Pen5ion)Ru!es, 

172 


direct Recruitment 


■Educatiooafand odwr- 

qualifications required for Direct 
Recruitment 


8 


5. O.T. 
Assistant 


74*(200S) 
*Subjcct to 
variation 
depending 
upon 

workload. 


Group-"C" 
Non- 

Min istcrial 


Pay Band -I, 

Rs 5200-20200 
Grade Pay-2000) 


Non-Selection 


Not Applicable 


Not exceeding 32 
Years (relaxablc 
upto 37 years in 
case of 
Government. 
Servant and 
Employees of ESI 
Corporation) 

Note: The crucial 
date for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and notthnT:JUfStiig~ 
date prescribed for 
those in Assam, 
Meghalaya, 
Arunachial PrddesbT 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaiti and Sprti 
District and Pangi 
sob-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Senior Secondary/10+2 with 
Science or equivalent qualification] 
from a recognized Board with one 
Year exeriencc. in O T. of a 
recognized Hospital 

Note I: Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2: The qualifications(s) 
regarding experience is/are relaxable\ 
at the discretion of the competent 
authority in the case of candidates 
belonging Uf Scheduled Cuiiey and 
Schedule d Tribes if at any stageof 
Election the competent authority' is of\ 
the opinion that sufficient number of 
candidates from these communities 
possessing ike requisite experience 
are not likely to be available tofiUup 
the vacancies reserved for them 

(in case of direct Recruitment) 


6. O.T. 
Technician 


38*(2008) 
^Subject to 
I Variation 
i depending 
; upon 
! workload 


Group-"C'' 

Non- 

^ Minisienal 

I 

i 


; Pay Band-1, 

: Rs 5200- 20200 I 
‘ Grade Pay - 2400 I 


, Non-Selection , Not Applicable 


, Not exceeding 27 
' Years (relaxablc 
; upto 37 years in 
I case of 

■ Government. 

, Servant and 

j Employees of ESI 

■ Corporation) 


Senior Secondary/10+2 with 
Science or equivalent quaiificaiionj 
I from a recognized Board with five 
! Years experience in O.T. of a 
i recognized /registered Hospital I 
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‘ ■ Tyncmcr ftgc 
and 

educational 
qualifications 
prescribed foi 
direct 

j Recruitment 
j will apply in 
! the ease of 
promotccs 

TT . ■■ I.: —i—- 



1 rcTTou or 
Probation if 

1 any 

jMethNnyr^-’ 
j Recruitment 
j whether by 
{direct 

! Recruitment or 
■ by promotion 
j or by 

I deputation/abs 
' orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

Th case orRc'cfuitmcnt 
by 

promot ion/ deputation/ a 
bsorption grade from 
; which promotion. 

; deputation, absorption 
j to be made 

If a DepanmentaJ 
Promotion Committee 
exists whal is its 
composition 

i 

Circumstances in 
which Uition Public 
Service Commission 
to be consulted in 
making Recruitment 


10 

11 

12 ' 

13 

14 

No 

Two Years 
for Direct 
Recruitment 
only 

1. 50% by 
Direct 

Rccnjicment 

2. 50% by 
Promotion 

. failing which 
by Direct 
Recruitment 

Promotion from 

Nursing 

Ordcrly/Strctcher 
Bearer/Attendant with 
six years regular 
service for matriculates 
and eight years 
regular service for 
non-matriculatcs. 

Nou: Where Juniors who 
have compteted their 
qualifying or eligibility 
service are being 
considered for promotion^ 

Chairman-Additional 
Dircctor/D^' Medical 
Supcrintcndcnl/MedicaJ 
Supcrinicndent-ESl 
Hospital. 

Member- Joint Director 
/Dy.Dircctor/Assistant 
Director 

Member-Medical Officer 
preferably from specialty 
concerned (outside 
nominee from 

Centrai/Statc 

Not Applicable 




be considered provided 
they are not short of the 
requisite qmaUfyuig or 
eligibility service by mare 
than half of suck 
qualifying or eUgibiliiy 
service or two yean, 
whichever Is less, and 
have successfuify 
^mpieted their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who Jusve already 
completed »ch 
qualifying or eligibility 
service 

■Govern rfienf) 

1 


i 

1 

i • • 1 

!Not 

; Applicable 

1 

1 

! ■ 

! 

Two Years 100% by 

for Direct Promotion 

Recruitment j failing which 

only : by Direct 

i Recruitment 

1 

i 

Promotion from 

O.T. Assistant/CSR 
Assistant with five 
yean regular service for 
matriculates and seven 
years regular service for 
non matriculates in 
either or both grades 

Note : Where Juniors who 
have conqfleted their 
quaUj^btg or eligibility 

i Chairman-Additional 
i Dircctor/Dy. Medical 
j Superintcndcnt/Mcdical 
j Superintcndcnt-ESI 

1 Hospital. 

1 Member- Joint Director 
! /Dy.Dircctor/Assistant 
! Director 

! Member-Medical 
j Officer preferably from 
! specially concerned 

Not Applicable , 

1 

1 

! 

1 

.. i 

1 

i 

r 

[ 

i 

■ t 

i 

! 

1 


considered for promotion, 
their seniors would also be 
considered provided they 
orenot short of the 
requisite qualifying or 
eUgibidty service by more 
than half of suck 
qualifying or eligibility 
service or two years, 
whichever is less, and have 
successfuify completed 
their probation period for 
promotion to the not 
higher grade along with 
thdrjunion who have 
already completed such 
qualifying or eligibility 
service. 

! (outside nominee from 

1 Central/Statc 
i Government) 

! • -. 

' 

1 

........... J 







i 


20—79 01/2011 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 

Pay /Pay 

Scale 

Whether 
Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 


1 

_ _ 

2 

3 

4 

5 

6 

7 

^8 


7. Sr 0 T. 
Technician 

07*(2t)08) 

‘Subject to. 

variation 

depending 

upon 

workload 

Group-"C" 
Non- . .. 

Ministerial 

Pay Band-lf 

Rs5200-' “ 
20200 

Grade Pay - 
2800 

Non-Selection 

Not Applicable 

Not Applicable 

Not Applicable 


- 



— 




. i 

1 

t 

lILab 

Assistant 

i 

I 

i 

132 

‘(2008) 
‘Subject to ; 
variation j 
depending ; 
upon ■ 

wnrtrlnfld t 

i 

Sroup-’C Pay Band-I 

■^on- 

Ministenal Rs 5200-20200 

, Grade Pay 2000 

; Non-selection 

! 

I 

i 

—---- . -' • - _ 

Not Applicable Not exceeding 32 Senior Secondary/10+2 or 

, Years (relavable equivalent qualification with 
i ^ upto 37 years in Diploma in MLT from an Institut 

: case of recognized by the AJCTE, 

, Government 1 

; .Sen- anr and ^ are. relaxable c 

■Employees of ESI ‘v'"' 

N ‘iuthoTUy tn case of candidates 

• Corporation) 

j : Note: The crucial '• ^ gualiTicationsfs) 

: ; regarding experience is/are relaxabU 

1 , theageUmUshaUbe at the discretion of the compeUnt 

, the closing date for authority in the case of candidates 

j 

t 

i 

1 

1 

i 1 

! ^ 1 

i 

i 

1 i 

i 1 

i 


j 

-- - 

j 

i 

; applications from 
■■ candidates in India 
; and not the closing 

1 date prescribed for 
; those in Assam, 

; Meghalaya, 

: Arunachal Pradesh, 

1 Nagaland, Tripura, 

; Sikkim, Ladakh, 

J Division of Jammu 
j and Kashmir State, 
j Lahaul and Spid 

1 District and Pangi 
j sub-^Bvision o f 

1 Chamba District of 
j Himachal Pradesh, 
j Andaman and 
Nicobar Islands or 
Lakshadeep) 

belonging to Scheduled castes and 
; Scheduled Tribes if at any stage of 

1 Selection the competent authority is oj 
the: opinion that sufficient number of 
• candidates from these communities 
' possessing the requisite experience 
are not likely to be ayaitable to fill up 
i the vacancies reserved for them. 

j (in case of direct recruitmentuitement, 

\ 

\ 

\ 

t 

1. 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the ease of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
w'hcthcr by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/^ 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Not 

Applicable 

100% by 
Promotion 

Promotion from 

O.T Technician /CSR 
Technician with five 
years service in either 
or both grades 

Note : Where juniors who 

Chaiiman-'Additional-- - 
Director/Dy Medical 
Superintcndcnt/Medical 
Superintcndcnt-ESI 
Hospital. 

Member- Joint Director 
/Dy.Dircaor/ Assistant 

Not Applicable 




hi we- conipleled tlTeir 
qualifying or eligibility 
service are being 
considered for promotion. 
Their seaiore would also 
be considered provided 
they are not short of the 
requisite qualifying or 
cligibiliry service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

Director 

Mcmbcr-Mcdicai 

Officer nrefernhly from - 
specially concerned 
(outside nominee from 
Ccntral/Statc 

Government) 

k 

1 

. 1 

-;- 1 - ■ - ■ . .. ..... —. 1 

No 

Two Years 
for Direct 
Recruitment 

! 1. 50% by 
j Direct 
' Recruitment 

I 2. 50% by 
■ Promotion 
; failing which 
i by Diiea 
Recruitment 

Promotion from 
j Nursing 

; Orderly/Stretcher 
: BearcT/^Attendant 
; with six years regular 
! service for 
j matriculate and 
eight years regular 
service for non¬ 
matriculates. 

i Chairman-Additional 
i Dircetor/Dy. Medical 
j SupcrintcndcTit/Medical 
j Superintcndcnt-ESI 
; Hospital... . . 

i Member- Joint Director 
j /Dy.Dircctor/Assistant 
; Director. 

Mcmbcr-Mcdicai Officer 
preferably from specialty 

! Not Applicable ' 

I ii 

: , i I 

; ' 

i 

j 

i 


-- 

j 

j Note: Where juniors who 
; have completed their 
qualifying or eligibility 
service xa-e being 
considered for promotion^ 
their seniors would also 
be considered provided 
they are not short of ike 
requisite qualifying or 
elig 'dnlity service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their Juniors 
who have already 
completed such 
qualifying or eligibility 
service. 

concerned (outside 
nominee from 
Central/State 
Government) -.- 

1 


i 

1 

1 

! 

! 

i 

i 

1 

1 

• 


! 

i 

i 
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Name of the 
post 


O.Lab 

Technician 


Number of 
posts 


82*(2008) 

* Subject to 
variation . 
depending 
upon - - 
workload. 


Classification 


Group'^C 

Non- 

Min istcrial 


Pay Band 
and Grade 
Pay /Pay 
Scale 


Whether 
Selection post 
or non- 
selcction post 


Pay Band -1 

R5 5200- 
20200 

Grade Pay 
2800 


Non-Selection 


Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(PensionjRules, 

172 


Not Applicable 


Age limit for 
direct Recruitment 


Not Exceeding 32 
Ycars( Relaxable 
up to 3 7 ,Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 

Note: The crucial 
date for detennming 
TtHragetirmrshafTBc^ 
the closing date for 
receipt of 
a^Ii cations frorn 
^didates in India 
and not the closing 
dale prescribed for 
those in Assam, 
Meghalaya, 
Afunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and f^gi 
sub-division o f 
Oiamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Educational and other 
qualifications required for Direct 
Recruitment 


I Senior Secondary/10+2 or 
equivalent qualification with 
Diploma in MLT from an 
Institute recognized by the 
AlCTE or any other statutory 
body authorized by Govt, for the 
purpose 

2. One Year experience in the 
field of Laboratory Techniques. 


J^6til^."Quanfiaiions are relaxable 
ai the discretion of the competent 
authority in case of candidates 
otherwise well quai^ted. 

Note 2: The qualifications{ 5 } 
resarding experience is/are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them, 

(in case of direct Recruitment) 


14.Sr Technical 
Assistant Lab 


6*(2008) 

’^Subject to 

Variation 

depending 

upon 

workload 


Group-X* 

Non- 

Min istcrial 


Pay Band - 

Rs9300- 

34800 

Grade Pay . 
4200 


Non-Selection Not Applicable 


Not Exceeding 32 
Ycars( Relaxable 
up to 3 7 Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 


1. B.Sc. with Physics, Chemistry 
- and Biology' or B.Sc Human 
T Biology from a recognized 

LJniversitv 

i 2. Diploma in MLT from Central 
Govt/State Government / AlCTE 
recognized Institute 

3, Thre e Years Experi e nce in th e 


Profession 
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Whether age 
and 

educational 
quaJifications 
prescribed for 
direct 

Rccmilmcnt 
will apply in 
the case of 
promoiecs 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Depanmental 
Promotion Committee 
exists what is its . 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

... 


Not 

Applicable 

Two Years 
for Direct 
Rccruitmcn 
l 

1.20% by 

Direct 

Recruitment 

2, 80% by 
Promotion 
failing which 
by Direct 
Recruitment 

Laboratory Assistant 
with eight years 
regular service .in.the.. 
^rade 

Note ; Where jumors who 
have completed ihetr 
qualifying or eligibility 
service arc being 
considered for promotion, 
theif seniors wnulrf al«ai 

Chairman-Add itional 
Dircctor,T)y Medical 
Supexinteodent/Medical - 
Superintendent'ESI 
Hospital. 

Member- Joint Director 
/Dy. Director/ Assistant 
Director. 

Not Applicable 




be considered provided 
they are not short of the 
requisite qualifying or 

eligibility service by . 

more than half of such 
qualifying or cJigibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such 
qualifying or eligibility 
service 

Mcmpcr-Mcdical Utticer 
preferably from specialty 
concerned (outside 

nominee from- - 

CentraJ/State 

(jovemment) 

♦ 

■ 

i 

! 


Age-No, 

Educational 

Qualificatton 

-No 

Two Years 
for Direct 
Rccmitmcnt 

100% by 
Promotion 
failing which 
by Direct 
Recruitment 

Promotion from Chaimian-AdditiorraJ 

Laboratory ' Director/Dy Medical 

Technician “with six Supcn'ntcndcnt/Medical 

years regular service Snpehntcndcnt-ES! 

m the grade Hospital. 

Note ; Where juniors wfas Member- Joint Director 
, .'DyDirecIor/Assrstant 

qualifying or eligibility 

service are ' L#ircci0r 

L . ..- . ... 1 

I Not applicable 




Mnsidered for promoticc, ^ Mcmbcr-Mcdical 
iheir seniors would also ; r ui r 

beoonsida»Jprov.dri i; Officer preferably from 

theyartaoi short of ihe — ^cialty.concemed.. 

requisite qualifying or ; loutsidc nominee from 

eligibility service by : CentraVStatc 

more than half of such ; Government) 

qualifying or eligibility f- 

service or two years, 

whichever is less, and >_ 

have sucussiully \- 

completed then-probatioc ,* 

period for promotion to ' 

the next higher grade | i 

along with their juniors I 

who have already L 

completed such • 1 

qualifying or eligibility '* 

service. I, 

— 


21—79 Gl/2011 
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Name of the_ 

post 

i _Niimb€f,£!£. 
posts 


P-ay-BatMl—^ 
and Grade 
Pay /Pay 
Scale 

1 Selection post 
or non¬ 
selection post 

added years of 
service admissible 
under Rule 30 of 
CCS 

{Pension)Rules, 

172 

‘AgelTihTtTo'r 

direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 1 

15.Blood Bank 
Technician 

6 *(2008) 
♦Subject 
to 

Vanalion 

depending 

upon 

workload.. 

Group "C" Non 
Ministerial 

Pay Band -1 

R.S 5200- 
20200 

Grade Pay 
2800 

Non-Selection 

No 

18-32 years 
(relaxable upto 

37 years in case 
of Government. 
Servants and 

ESIC Employees 

1 

Note. The cmcial 
date for determining 
the age limit shall 
be the closing date 
for receipt of 
applications firom 

Degree in Science from a 
recognized University with two i 
years experience in Blood Bank ' 
Laboratory Techniques OR Sr ' 

Secondary/ 10+2 or equivalent 1 

from recognized Board with 
diploma in Medical Laboratory 
Technology from a Central 
Govt/State Government / AlCTE 
recognized Institution and two i 
years experience in Blood Bank 
Laboratory Techniques 

j 

— 

-.. 

— 

.- 

. 

canuiuaies in India 
and not the closing 
date prescribed for 
those in Assarn, 
Meghalaya, 

Arunachai Pradesh, 
Nag 2 dand, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti ■ 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

AvJc 7: Qualijkations are reiexable at 
the discretian of the competent 
authority in case of candidates 
otherwise weil qualified. 

Note 2: The gualificationsfs) 
regarding experience is / are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fill up Ute 
vacancies reserved for them. 

(in case of direct Recruitment) 

16^r.Blood " 
Bank s 

Technician 

Yet to 
anctioned 

Group "C" Non 
Ministerial 

Pay Band -2 

Rs 9^00^14300, 

Grade Pay -4200 

Non Selection 

Not Applicable 

Not Exceeding 42 
years (relaxable 
upto 47 years in 
case of 

Government 
Servants and 
Employees of ESI 
Corporation ) 

Degree in Science from a j 

recognized University with two I 
years experience in Blood Bank | 
OR. Matriculation or equivalent 
from recognized Board with i 

diploma in Medical Laboratory i 
Technology and four years j 

experience in Blood Bank 

Laboratory Techniques j 

• 








1 



— 

---- 

. ■■ 


1 
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Whether age 
and 

cducationaJ 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotecs 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
oiption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitmen 
by 

promotion/dcputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists w-bat is its 
composition 

L - -1 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

. 12 

13 

j .. 

14 . ^ 

AgC’No, 

Educational 

Qualification- 

Applicable 

Two Years 
for Direct 
Recruitmen 
t 

50% by Direct 
Recruitment 
and 50% by 
promotion 
failing which 
J)y Direa 
Recruitment 

Promotion from Lab 
Assistant with ci^t 
years regular service 
out of which two years 
experience in the 

Blood Bank . 

Laboratory 

Note • Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion. 

Chairman-Additional 
Dircctor/Dy. Medical 
Supcrintcndcnt/Mcdical 
Supcnntendent-ESl 
Hospital. 

Member- Joint Director 
/Dy.Director/ Assistant 
Director, 

Mcmbcr-McdicaJ 

Officer preferably from 
spccialiY concerned 

Not Applicable 

1 

1 

i 

! 




then seoiOrs would also 
be considered provided 
they are not short of the 
requisite qualifying or 
digibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

- 

(outside nominee from 
Ccntral/Statc 

Govemment) 

4 

; 

-- 

No 

Two years 
for Direct 
Recruitmen 
t 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

] 

1 

t 

c 

Promotion from Blood ( 
Bank Lab Technician I 
with six years regular 5 
service in the grade. f 

Note; Where juniors who ^ 
lave completed their ^ 

qualifying or eligibility ^ 

service are being 
xinsidered for promotion, ^ 
heir seniors would also be ]l 
considered provided they 

Chairman-Additional 1 

3ircctor/Dy. Medical 
) upenntendent/Med ica! 
lupcHntsndcnt-ESI 
lospitai. 

dember- Joint Director 
Dy.Director/ Assistant 
)ircctor. 

dcmbcr-Mcdical Officer 

vJot Applicable 1 



"1 

r 

< 

t 

s 

V 

h 

c 

P 

. tl 

a 

o 

a 

ne not shoi t uf the" 
equisitc qualifying or ® 

sligibility service by more n 
ban half of such C 

[ualifyiiig or digibility (J 

ervxse or two years, 

I'hichevcr is less, and 
ave successfully 
ompleted their probation 
criod for promotion to 

1 C next higher giade- 

long with their juniors 
did have already 
ompleted such qualifying 
r digibility service 

oncemed (outside 
omince from 

!cntral/St^e_ 

iovemment) 

- . *- 


\ 
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iNameoftht I Number of i Cl assifications ; P ay Band and ! Wh ether ' W hether benefit of_lAgeiimitibrdiject „i£ducauonalai>dothei 

’■pbsi “posts I I Grade Pay/Pay ! Selection post i added years of Recruitment ujualifications required for 


I Scale 


or non- | service admissible 

selection post i under Rule 30 of 

■ CCS (Pension)Ruics. 
172 


Direct Recruitment 


. . 

7. .13 i' ■ 

i- i - i -1 

5 

-; 

6 

7 

1 1 

8 


*(2008) i Ministerial 
* Subject to 
variation 
depending ; 

1 upon j 
! workload, i 


: Rs 5200-20200, : 

; Grade Pay -1800) | 


; Essential;- 

’ (relaxablc upto 37 | 

years m case of Matriculation or equivalent 

^ Government Servant i ^ recognized Board 
. and Employees of ESI 
: Corporation) 


3. {Master 
Assistant 


. Note; The crucial date 
: for detennining the 
. age limit shall be the 
i closing date for 
I receipt of applications 
from candidates in 
India and not the 
closing dale 

-prescribed for-these-ifl 

Assam, Meghalaya, 
Aninachai Pradesh, 

I Nagaland, Tripura, 

■ Sikkim, Ladaidi, 
j Division of Jammu 
I and Kashmir State, 
Lahaul and Spiti 

sub-division of 
j Chamba, District of 
! Himachal Pradesh, 

I Andaman and 
! Nicobar Islands or 
! Lakshadeep) 


j 2- Two Years Experience in 
! application of Plasters in an 
i Orthopaedic Unit of a 
I registered/recognized Hospital. 

Note T Qualifications arc 
relaxablc at the discretion of 
the competent authority in case 
of candidates otherwise well 
qualified 

Nete-3-^-The^aItftcafrom(sJ~j 
regarding experience is / are 
relaxablc at the discretion of 
the competent authority in the 
case of candidates belonging to 
Scheduled castes and 
Scheduled Tribes if at any 
stage of Sctection the 
WrtpbtchrauffibTfhirisom^^ 
opinion that sufficient number 
of candidates from these 
communities possessing the 
requisite experience arc not 
likely to be available to fill up 
the vacancies reserved for 
them. 


J 47 *(2008) ; Group "C 
♦Subject to ; Non- 


j variation 
• depending 
; upon 
workload. 


Ministerial 


i Pay Band -1^ 

; Rs 5200- 20200 
Grade Pay -2000) 


I Non Sclcaion ; No 


I 18-27 Years 
! (relaxablc upto 32 
years in case of 
. Government. 
i Servant and 
' Employees of ESI 
i Corporation) 


’ Essential 

■ (i) 10+2 or equivalent from a 
i recognized Board 
j 

j (ii)Onc Year Bxpcncnce in 
: application of Plaster in an 
I Orthopaedic Unit/Ortho O T. of a 
! recognized/ registered Hospital 

Note I: Qualifications are relaxablc at\ 
the discretion of the competent 
authority in case of candidates | 

otherwise well qualified. \ 

Note 2: The qualificatwns(s) 
-regardlngrapertenceritTdterel^ 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes tf at any stage of 
Selection the competent authority is of\ 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to f ill up 1 


the vacancies reserved for them. 


(in case of direct Recruitment) 
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t Wh^thcr-ftge-" 
' and 

• educadonal 
! qualification 
$ prescribed 
for direct 
Recruitment 
will apply in 
the case of 
! promotecs 

i 

■Penodef - 

Probation if 
any 

-Mcthodxrf - 

Recruitment 
^^cthcr by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

promotion/dcpulaiion/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

Tf a Departmental 
Promouon Committee 
exists what is its 
composition 

■ 

Circumstances in 
which Union Public • 
Service Commission, 
to be consulted in 
making Recruitment 

;9 

10 

U 

12 

13 

14 

Not 

Two Years 

100% by 

Not Applicable 

Not Applicable 

Not Applicable ! 

Applicable 

for Direct 

Direct 

* 



! 

! 

Recruitment 

Recruitment 

1 



, 

■ 


t ---! 

1 

1 

1 : 

i 

! 

! 

j 


.... 

1 

— 

L ----- - 


i " 

t ■ 

1 

i 

j i 

j 




1 

, 

- 



-j--j- j-;- - 

; No ; Two Years ‘ (1) 50% by i (1) Promotion from Dresser . Chairman-Additiona] j Not Applicable 


i 

1 

! 

i 

I 

for Direct 
Recruitment 

promotion 
from Dressers 
(2) 50% by 
Promotion 
from Nursing 
Orderly/ 
Stretcher 
Bearer/Attcnda 
nt. 

Failing which 
bv direct 
Recruitment 

with six years of 
regular service in the 
grade. 

(2) Promotion from 

Nursing 

Ordcriv/Stretchcr 

Bearer/Attendant 
having six years 
regular service for 
matriculates and eight 
years regular service for 
non matriculates 

Director/Dy. Medical 
Supcrintcndcnt/Mcdic 
ai Supcrintcndcnt'ESl 
Hospital. 

Member- Joint 

Director ' 

/Dy.Dircctor/Assistant 
Director. 

Member-Medical 
Officer preferably 
from specialty 

i 

; 

: 

i 

1- 

i 

i 


- (trtCtiKJing mandatory 

period of experience as 
per col. 8) 

A^ote: tnere juniors who lutve 
conqtieUd their qualifying dr 
eUgjhUity service an being 
condderedJdr promotion, their 
seniors would also he 
j^onsjSegedjiLXsidedth^ 

nominee from 
Ccntral/Slatc 
Government).. 

. 

i 

1 


1 

1 

L . ... 

not dtart of the requisite 
qualifying or eligibilify service 
by more than half of sack 
qualifying or eligibiliiy service 
or two pears, whichever a lea, 
and have succeafuSy 
completed their probation 
period for promotion to the next 
higher grade along with their 
juniors who have already 
completed such qudtfyi.ig or 
eligibUity service 


L_ . .. 


\ 

\ 


22—79 GI/2011 
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Name of the 
post 

Number of 
posts 

CJassJfications 

Pay Band 
and Grade 

Pay /Pay 

Scale 

Whether 
Selection post 
or non- 
selection post 

Wliethcr benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pcnsion)Rules, 

172 

Age limit for direct 
Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

4. Plaster 
Technician 

12 *(2008) 
♦Subject to 
variation 
depending 
upon ■ ‘ 
workload. 

Group 'C" 

Non- 

Ministerial 

Pay Band-l 

Rs 520(1- 
20200 

Grade Pay - 
2400) 

Non Selection 

No 

27 Ycai^ 

(Relaxable as per 
rule in ease of 
Government. 
Servants and ESIC 
Employees) 

Essential 

1. 10+2 with Science subject from 
a recognized Board 

2. Two Years Experience, in 

Plaster of Pans Techniques in an 
orthopedie department of a 
recognized hospital/Mcdicai 
Institution. 


















61.ECG 

Technician 

57*(2008) . 

♦Subject to 

variation 

depending 

upon 

workload 

Group "C" Non 
Ministerial 

Pay Band -1 

Rs 5200- 20200 
Grade Pay 2400 

Not Applicable 

Not Applicable 

Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of Government 
Servants and 
employees of ESI 
Coiporation) 

Note The crucial date 
for determining the 
age linirrshatEbethe 

Science Graduate preferably with 
one year experience of handling 
ECG Machine in a recognized 
institution. 

OR 

Sr. Secondary/10+2 or equivalent 
qualification from a recognized 
Board with three years 

'cxperien’ce ofhanhlmg bCG 
Machine in a recognized 
institution. 


. 





closing date for receipt 
of applications from 
candidates in India and 
not the closing date 
presenbed for those in | 
Assam, Meghalaya, | 
Aninacha! Pradesh, | 
Nagaland, Tripura, i 
Sikkim, Ladakh, ' 

Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 

District and Pangi sub-: 
division o f Chamba, ' 
District of Himachal 
Pradesh, Andaman and 
Nicobar Islands or 
Lakshadeep) 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotces 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 

by 

deputation/ab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Rccniitmcnt by 
promotion/dcpuiation/absor 
ption grade from which 
promotion, deputation, 
absorption to be made 

If a Depanmcniai 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service 

Commission to be 
consulted in 
making 

Recruitment 

9 

10 

11 

12 

13 

14 

No 

Two Years 
for Direct 
Rccruitmen 
t 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotion from Plaster 
Assistant with five years 
regular-service in the grade ' 

Note . Where juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also be 
considered f^ovided they are 

Chairman-Additional 
Director/Dy. Medical 
5upcrintcrident/Mcd ic 
ai Supcrintcndent-ESl 
Hospital. 

Member* Joint 

Director /Dy.Director/ 
Assistant Director. 

Not Applicable ,, 



— 

-not short of the lequistte 
qualifying or eligibility service 
by more than half of such 
qualifying or eligibility service 

Or two years, whichever is^less, 
and have suocesshilly 
completed their probation 
penod for promotion to the next 
hi^er grade along with their 
juniors who have already 
completed such qualifying or - 
eligibility service. 

Mcmbcr-McdicaJ 
Officer preferably 
from special^' 
concerned (outside 
nominee from 
Central/Statc 
Government) 

. ~ 


Not applicable 

Two Years 

100% by 

Direct 

Rccruitmcm 

Not Applicable 

Not Applicable 

Not Applicable 




■ 

1 

j 

1 

t 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band and 
Grade Pay/Pay 
Scale 

■ 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Ruies, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

• 


1 

2 

3 

4 

5 

6 

7 

$ 


6t2iir.Eai - 
Technician 

- 6 * 200 $} 

♦Subject to 

variation 

depending 

upon 

workload 

Group "C" Non 
Ministerial 

Pay Band -3 

Rs 5200- 20200 
Grade Pay 2800 

Non-Sdccrion ■ 

Not Applicable 

Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 

Government 
Servants and 
employees of ESI 

B Sc. from a recognized 
university with one year 
experience in a cardiac lab of 
recognized institution. 




j 

-- 



^Corporation) 



j Technical 
. .\ssistant( 
1 ECG) 


I *(2008) 

Group "C" Non . Pay Band -2 

♦Subject to 

Ministerial 

variation 

Rs 9300-34800 

depending 

; Grade Pay 4200 

upon 

t ; ‘ 

workload 

i i 


Non Selection No 


! Not Exceeding 32 
; Ycars( Relaxable 
I in case of 
i Government 
I Servants and 
i employees of ESI 
j Corporation) 


I B Sc from a recognized 
‘ university with five years 
i experience in a responsible 
i capacity in handling of 
' sophisticated electronic/ 
j computerized cardiac Gadget as 
i used in Cardiac Laboratory. 


i 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotccs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
vanous 

methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

1 

9 

10 

11 

12 

13 

14 ' 


No 

Two Years 
for Direct 
Recruitment 

100% by 
Promotion 
failing which 
by Direct 
Recruitment 

Promotion from ECG 
Technician with five 
y^ regular service 
in the grade. 

Note: Where Juniors who 
have completed their 

Chairman-Additional 
Director/Dy. Medical 
Supcrintcndcnt/Medical 
Superintendent-ESI 
Hospital. 

Member- Joint Director 

Not Applicable 





qvaRfyti^or eUgibUity 
service are being 
^nsidered for promotion, 
their seniors would also 
be considered provided 

Aey are not short of the 
; requisite qualifying or 
eUgibility service by more 
than ha^of suck 
qualifying or eligibility 
service or two years, 
whichever Is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed suck 
qualifying or eligibility 
service 

/Dy. Director/Assistant 
Director. 

Member-Medical Officer 
preferably from specialty 
concerned (outside 
nominee from 
Ccntral/Statc 

Government) 

1 




Not Two Years j 100% by 

Applicable for Direct \ promotion 

; Recruitment | failing which 

; I by Direct 

Recruitment 


: Promotion from Sr. 

■ ECO Tech, with six 
I years regular service in 
^ the grade. 

; Note : Where juniors who 
\ have completed their 
i qualifying or eligibUity’ 
i service are being 
. considered for promotion, 
i their seniors would also 
\ be considered provided 
j they are not short of the 
j repu isite qualifying, o r 
j eligibility service by more, 
than half ofsuch 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their Juniors 
who have already 
completed such 
qualifying or eligibility 
serwee. 


. Chairman-Additional 
i Diiector/Dy. Medical 
j Superinlendent/MedicaJ 
• Superintendent-ESl 
I Hospital 

: Member- Joint Director / 
i Director/Assistant 

Director 

Member-Medical Officer 
preferably from specialty 
c oncerned (ou ts ide 
nominee from 
Ccntral/Statc 
Govcmmait) 


Not Applicable 


23—79 GI/2€11 


j 
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Name of the 

Number of 

Classifications 

Pay Band 

Vv^ether 

Whether benefit of 

■ Age limit lor - 

Educ^ional and other- - - - 

-post- 

I 

i 

i 

j 

posts' 


and Grade 
Pay /Pay 

Scale 

Selection, post 
or non- 
seketion post 

added years-of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

direct 

Recruitment 

qualifications required for Direct 
Recruitment 

I 

2 

3 

4 

5 

6 

7 

8 

21 Cook/ 

Cookmatc- 

cum-bearcr- 

cum- 

Masatchi 

1 

160 

*(2008) 

* Subject 
to 

vaiiation 

depending 

upon 

worldoad, 

Indudiag 

54 posts of 
Cook 

Group-"C" 

Non- 

Ministerial 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
1800 

Not Applicable 

Not Applicable 

Not Exceeding 27 
YcarsC Rclaxable 
up to 37 Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 

Note: The crucial 
date for deiermining 
the age limit shall 
be the cioiiiig dale 
for receipt of 
-applicatioos-from - 

Matriculation or equivalent from 
a recognized Board with two 
years experience in cooking of 
Indian food 

Note J: Qualijications are relaxabfe at 
die discretion of the competent 
authority in case of can^dates 
otherwise well qualified 

Note 2 : The qualificatwns(s) 
regarding experience is/are relaxabie 

at the discretion nf (he COmpetenj 

authority in the case of candidates 
belonging to Scheduled castes and 







candidates in India 
and not the closing 
date prescribed for 

-those in Assam,.. ' 

Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikiini, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaui and Spiti 
District and Pangi 
sub-division o f 
Chamba, Distnet of 
Himachal Pradesh, 
Aixlaman and 

Nicobar Islands or 
Lakshadeep) 

Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
'^sse^ing the requisite experience 
are not likely to Nr available to fill up 
the vacancies reserved for them. 




- - - - - 



|i---_n-II-^-1.-™;t-,,-,,-__JI_ ■ 1 

22.Head Cook 

i2*(200S) 
^Subject to 
variation 
deptending 
upon 

woricioad. 

Group-’’C' 

Non- 

Min istenal 

Pay Band -1 

Rs5200- 

20200 

Grade Pay- 
1900) 

Non-Selection 

Not Applicable 

Not applicable 

Not Applicable 
























j 

















Part III —Sec. 4] 


THE GAZETTE OF 


INDIA, MAY 21,2011 (VAISAKHA31, 1933) 


3385 


Whether age"" ' 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

'Period'bt 
Probation 
if any 

TTetKoddf 1 ~ 
Recruitment 
whether by 
direct 

Rccruirment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/depuiation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

if a Dqpartmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 


9 

10 

n 

12 

13 

14 


Not Applicable 

Two 

Years 

100% by 

Direct. 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 






i 

-- 


1— j. 


—Jc:—_■ ■■ • 1 

JJ 

I 


Not Applicable 

Not 

Applicable 

100% by 
promotion 

Promotion from Cook 
/ Cookmatc-eum- 
bearer-cum-Masaichi 
with three years 
regular service 

Note; Where juniors who 

Chai rman-Additional 
Dircctor/Dy. Medical 

S uperintenderi t/Med ical 

$upcrintendcnt-ESI 

Hospital 

Not Applicable 

1 

i 

i 





have completed their 
qualifying or eligibility 
service are being 
considcied for pcnmotioiv 
thcir seniors would also be 
considered provided they 
arc not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
peri^ for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service 

Member- Joint Director 
/Dy. Director/ Assistant 
Director. 







Member-Medical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Ccntral/State 

Government) - - - 

< 


1 
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Name of the 
post 

Number of 
posts 

Cla.s.sificaiions 

Pay Band and 

Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)RuIcs, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

23.Steward 

06*(2008) 
♦Subject to 

vjmaiion_ 

depending 

upon 

workload. 

Group'"C" 

Non- 

Ministeriai 

Pay Band -1 

Rs 5200^ 20200 
Grade Pay 2400 

Non Selection 

Not Applicable 

Between 21-30 
Years (relaxabie 
upto 37 years in 
case of 
Government. 
Servant and 
Employees of ESI 
Corporation) 

Essential:- 10+2 or equivalent 
qualification from recognized 

Board with two years Experience 
in catering and kitchen 
management 

DesirableWorking knowledge 
of computer. 











— 

— 


— 

•- - . 




1 II 11 1 

:-:—IL.-n_ii___ji_ 

26 .Laundry 
Operator 

59*(2008) 

♦Subject to 

variation 

depending 

upon 

workload 

Group "C* 
Non 

Ministerial 

Pay Band 

Rs5200- 

20200 

Grade P*y 
1800 

Not 

Applicable 

Not Applicable 

Not Exceeding 32 
Years( Rclaxable up 
to 37 Years in case 
of Government 
Servants and 
employees of ESI 
Corporation) 

Matriculation or equivalent from 
a recognized Board with Two 
years Experience in Laundry 
work compnsing Ironing of 
Clothcs/Operating Laundry 
Machines and Dry-cleaning 
plants 









Note. The crucial date 
for determining the age 
limit shall be the 

Nou 1: Quaiificatufns are relaxabie 
at the discretion of Ike competent 
authority in case of candidates 
otherwise well qualified 








of applications from 
candidates in India and 
not the closing date 
prescribed For tfioscTn 
Assam, Meghalaya. 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 

Division of Jammu and 
Kashmir State, Lahaul 
and Spin District and 
Pangi sub-divjsion o f 
Chamba, District of 
Himachial Pradesh, 
Aftdanran and Nicobar 
Islands or Lakshadeep) 

regardine experience is/are 
relaxabie at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduied 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requi^ experience are not likely to 
be available to fill up ike vacancies 
reserved for them. 





.-.. 




Col. No 2 includs 4 posts of crged posts of Laundary Helper. 
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Whohcr age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promot^cs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputadon/abs 
orption and 
-percentage of 
vacancies to be 
filled up by 
vanous 
methods 

In case of Recruitment 
by 

promotion/deputation /2 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

AgC’No, 

Educational 

Qualification' 

-NO 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotion from Head 
Cook having -■ ■ 

matriculation with 
eight years of regular 
service out of which 
three years as Head 
Cook. 

Chairman-Additional 
Director/Dy. Medical 
Supcrintendcnt/Mcdical 

S uperintendent-ESI 
Hospital. 

Member- Joint Director 
/py. Di rcctor/Assistant 

Not Applicable 




have eomfdeied thdr 
quaBfyutf or eligibUity 
service ore beii^ 
considered/or promotion, 
their seniors wooid alto 
be constdered provided 
they are not short of the 
requisite qn^Jymt or 
eUgibinty service by more 
thmhatfofutch 
quaking or eli^ility 
service or two years, 
whichever is less, and 
hovestteceafitUy . 
completed their probation 
period for promotion to 
the next higher gyade 
along, with their juniors 
who baveaiready 
completed such 
qualifying or digibiUty 
service. 

Membcr-Mcdical Officer 
preferably from specialty 
'concerned (oulirdc 
nominee from 
Ccntral/State 

Government) 

k 

i 

1 

1 '' 

n- .. _!_[L - _ II 1 

L--11_ I 

1 1 

Not 

Applicable 

Two 

Years 

100% by 
Director 
Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 1 

i 

• 




4 

- . 


24—79 GI/20n 
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Name of the 
post 

Number of 
posts 

Classification 

s 

Pay Band 
and Grade 

Pay /Pay 

Scale 

Whether 
Selection post 
or non- 
sclection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pcnsion)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

I 

2 

3 

4 

5 

6 

7 

8 

27.Hcad 
Latiodry - 
Operator 

3 *(2008) 

♦Subject t 

variation 

depending 

upon 

workload 

0 ■ 

Group "C" 

Non 

Mini-stcriai 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
1900 

Non-Sdection 

Not Applicable 

Between 20-2? 
Years (Relaxable 
upto 32 years in 
case of 
Government 
Servants and 
Employees of 

ESI Corporation! 

Matriculation from a recognized 
Board with Five years Experience 
in the Laundry Deptt of a 
recognized /registered Hosp. 







- - .- 




■ - . 

..... - 


- - - .; 


J 


' ^ 





28.Laundry 

Supervisor 

11 *(2008) 
‘Subject to 
variation 
depending 
upon 

workload. 

Group-"C" 

Non- 

Ministcrial 

Pay Band -1 

Rs 5200-20200 
Grade Pay 2800 

Non-Selection 

Not Applicable 

Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 
Government 
Servants and ■ - 

employees of ESI 
Corporation) 

1 

Essential 1 

(i) Senior Secondary/] 0+2 from 
recognized Institution/Board. 

(ii) Not less than three years of 
experience in supervisory capacity 
m a reputable laundry engaged in 
steam laundry process 

Desirable; 

i)Expcnencc in Dry-cleaning by 
machines 

.. - ■ 

— 

• 


■' ... 



(ii)Expenencc of handling large 
number of factory workers and 
niainlcnanoc of accounts 
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XV^cther age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotecs 

Period of 
Probation if 
any 

Method of 
Recruitmen 
r whether 
by direct 
Recruitmen 
lor by 
promotion 
or by 

deputation/ 

absorption 

and 

percentage 

of 

vacancies 
to be filled 
up by 
various 
methods 

In case of Recruitment 
by 

prom ot i on/d cp utali on/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted m 
making Recruitment 

n 

1 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 

promotion 

failing 

which by 

Direct 

Recruitment 

Promolion from 

Laundry Operator with 
three years Service in 
the grade 

Note . Where juniors who 
have compter^ their 
qualifying or eligibilitY . 

Chairman-Additional 
Director/Dy Medical 

S uper i n tenden t/Mcd teal 

Supcrintcndent-EvSI 

Hospital. 

Member- Joint Director 

Not Applicable 




service are being 
considered forpromotron, 
their seniors would also be 
considered provided thQT... 
arc not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or digibility 
service or two years, 
whichever and ' 

have successfully 
completed their probation 
period for promotioa to 
the next higher grade 
along with their juniors 
wtw have already 
completed such qualifying 
or eligibility service 

Director. 

Member-Medical 

IJfficcr prefi^idjlylirom 
specialty concerned 
(outside nominee from 
Ccntral/Statc 

Government) 

1 




Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by Direct 
Rcc.njjtment 

Promotion from Head 
Laundry Operator with 
eight years regular 
service in the grade 

Note : Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also 
be considered provided 
they are not short of the 

Chairman-Additional 
Director/Dy. Medical 

S upcrintendent/McdicaJ 

Supcrintcndcnt-ESI 

Hospital 

Member- Joint Director 
/Dy Director/Assistant 
Director 

Member-Medical Officer 
preferably from specialty 
concerned (outside 

Not Applicable 





eligibility service by more 
than half of suck 
qualifying or eligibility 
service or two years, - 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
i the next higher grade 
along with their Juniors 
who have abeady 
completed such 
qualifying or eligibility 
service 

\ 

nominee from 
Ccntral/Statc 

Government) 

' 
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j Name of the 
i post 

j 

Number of 
posts 

Classifications 

Pay Band and 

I Grade Pay /Pay 
Scale 

i 

j 

Whether 
Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct Recaiitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

'6 • 

7 

8 


29.Launtir>' 

Manager 

, J *(2008) 
i ^Subject to 
‘ variation 
! depending 
j upon 
! workload 

1. 

j 

' Group-"C" 

■ Non- 
: Ministerial 
i 

1 

1 

Pay Band -2 Non Selection 

^ Rs 9300-34«00 

Grade Pay 4200 

i 

i 

; Not Applicable 

i 

j 

Not exceeding 37 
! Years (Relaxable 
! in case of 
Government 

1 Servants and 

5 Employees of ESI 
; Corporation) 
i 

i) Senior Sccon(iary/10-t-2 from a 
recognized Board 

1 (ii) Diploma from a recognized 
\jy Institute in Electrical Trade 

' (iii) At least three years 
experience in working in Laundry 
in a supervisory capacity 


I 

I 

1 

I 

1 

1 ... 

i 

1 

1 


•.. 

! 

j 

i 

I 

1 

i 

1 

i 

_L. 


i 

1 

1 





-1__ _ _ ). 

---—.j 

! 

31. Medical 
Record 
Technician 
(Junior) 

I0*(2008) 

^subject to 

variation 

depending 

upon 

workload 

Group “C” 
Non-ministcrial 

Pay Band - I 

Rs 5200* 20200 
Grade Pay 1900/- 

Not applicable j 

Not applicable | 

18-27 years 
(relaxable upto 37 
years in case of 
Government 
Servants and ESIC 
employees) 

Note: The crucial 
dale for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 

1. 10+2 or equivalent qualification' 

2. Should have attended at least 
six months training course for 
Medical Record Technician m a 
recognized institute OR should' 
have at least six months exp. of 
working in the record registration 
and statistical Section of a 
recognized /registered hospital j 
specially in coding and indexing ! 
work 

3. Should have working 



..- • 

- - 




date prescribed for 
those in Assam, 
Meghalaya, 

4runachal Ptodesh, 
Nagaland, Tripura, 
yikJdm, Ladakh, 
yivision of Jammu 
tnd Kashmir State, 
Jihaul and Spiti 
yistricl and Pangi 
ub-diyision o f 
Cbamba, Dislrictaf 
Himachal Pradesh, 
indaman and 

Vico^ Islands or 
^Mkskadeep) 

knowledge of computers 

Note I: Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise weil qualified. 

Note 2: The qualificationsfs) 
regarding experience is/are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Sche^led Tribes if at any stage of 
Selection the competent authority is of 
he opinion tkttt sufficient number of 
:andidates from these communities 
70ssessing the requisite experience 
ire not likeiy to be avaiiable to fill up 
he vacancies rescued for them 

in case of direct Recruitment) 


I 
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I 

1 

Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotccs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists whal is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

i 

1 


9 

10 

a 

12 

13 

. . 

14 

_ _ _ 

i 

1 

No ' Two Years 

, for Direct 
! Rccruitmcntu 
; it 

I 

100% by 
promotion 
failing, which 
by Direct 
Recruitment 

• 

Promotion from 

Laundry "S uperv isor 
having senior 

Secondary 10+-2 
Qualification from 
recognized Board with 
six years regular 
service in the grade. 

Note: Where juniors who 
have completed their 
qualifying or eligibility 

Chairman'Additional Not Applicable 

Dircctor/Dy. Medical 

Supcrintcndcnt/Mcdicai 

Superintendent-ESI 

Hospital. , 

Member- Joint Director 
/Dy. Director/Assistant 

Director. 

Member-Medical Officer ’ 
preferably from specialty : 

■ 

■ 

1 

. 


1 

considered for promotion, 
their seniors would also 
be considered provide 
theynre not tHurrt of the ~ 
requisite quaUfymg or 
etigibilify service by more 
than half of such 
qualifying or eligibility 
sayice or two years, 
whichever is less, and. 
have successfully 
coaqrleled ihm probatioa 
period far promotion to 

Ae next higher grade j 

along with their Juniors | 

who have already | 

i completed such j 

qualifyutg or el^ibiUty 
sendee. 

1 

nominee from 
Ccntrai/Siatc 

Government) - - 

.. . 

■ 

« 






] 




No, 

qualification 
as given in 
column 12 

Two years 
for Direct 
Recruitment 

50% by 
promotion 
failing which ! 
by direct 
Recruitment & 
50% by direct 
Recruitment 

Promotion from 
Matriculate N.OV 
Stretcher/ Bearer/ 
Attendant with five 
years service out of 
which two years 
experience In Medical 
Record Department 
and having working 
knowledge of 
computer 

Note: Where Juniors who 

Chairman - Additional 
Director/ Dy. Medical 
Superintendent/ Medical 
Superintendent - ESI 
Hospital. 

Member-Joint Director/ 
Dy. Director/ Assistant 
Director. 

-Mi»nili»i-Mrttir2il rtfTw’jnr- 

Not applicable 




qualifying or eligibility 
service are being 
considered for promotioa, 
-Aeir seniors'would also ' 
be considered provided 
Aey are not short of the 
requisite qualifying or 
etigtbtlUy service by more 
than half of such 
qualifying or .edgibilky . 
service or two years, 
whichever a less, tmd 
have succeafithy 
completed thdr probadon 
peeiadfor promotion to 
the next l^her grade 
along whk Aeir juniors 
who have ulrtady 
completed such 
qualifying or eligibility 
service 

preferably from specialty 
concerned (outside 
nominee from Central/ - 
State Government) 

• 


i 

\ 


\ 


25—79 01/2011 
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Name of the 
post 


Number of 
posts 


! Classifications 


32,Medical 

Record 

Technician 

(Senior) 


Pay Band and 
i Grade Pay /Pay 
! Scale 


1 Whether 
i Selection post 
or non¬ 
selection post 


2*(2008) 
Subject to 
Variation 
depending 
upon 

woridoad. 


Group-"C'’ 

Non- 

Ministenai 


33.Mcdical 

Record 

Officer 


Pay Band -1 

Rs 5200-20200 
Grade Pay 2400 


01 *(2008) 
Subject to 
variation 
depending 
upon 

workload'. 


Group-"C" 
Non- 

Ministerial 


Non Selection 


Pay Band -2 

Rs9300- 

34800 

G rade Pay 
4200 


Whedier benefit of | Age limit for 
added years of ' direct Recaiitment 
service admissible i 
under Rule 30 of 
CCS 

(Pension) Rules, 

172 


Educational and other 
qualifications required for Direct 
Recruitment 


Not Applicable 


Non selection 


Not Applicable 


Not exceeding 32 
Years (relaxable 
upto 37 years in 
case of 
Government. 
Servant and 
Employees of ESI 
Corporation) 


Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 
Governtnent 
Servants and 
■emptoyees'oTESI ^ | 
Corporation) 


1 Graduation from a recognized 
university 

2. Should have attended at least 
six. months training course as 
Medical Record Technician in a 
Central/State Government 
recognized Institution. 

3. Should have working 
knovviedge of computers 


(i) Degree ffotu a recognized 
University Or equivalent 

(ii) One Year Training Course in 
Medical Record Keeping from a 
Central Govt/Statc Government / 


(iii) Should have woiking 
knowledge of computers 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotecs 

Period of 
Probation if 
any 

Mctfiod of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled tip by 
various 
methods 

In case of Recruitment 
by 

promotionydcputati on/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

— 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances m : 

which Union Public 
Service Commission 
to be consulted in 
making Recruitment 


9 

10 

11 

12 

13 

14 


Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by-Direct 
Recruitment 

Promotion from Junior 
MRT with five years 
regular service in the 
gr^. 

l^ote : Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also 

Jie considered proyided — 

Chairman-Additional 
Pircctor/Dy Medical 
Supcnntcndent/Mcdical 
Supermtendent-ESI 
Hospital- 

Member- Joint Director 
/Dy.Dircctor/Assistant 
Director. 

Mcmbcr-Mcdisal-Officgi- 
prtfcrably from specialty 
concerned (outside 
nominee frwn 
Cfcntrai/Staie" 
(jovemment) 

♦ 

Not Applicable 

. 





they are not short of the 
requisite qualijying or . 
eligibUity service by more 

than ha^ef such . 

qualifying or eligibility 
service or two years, 
whichever is less, and 
have sttccessfidly 
completed their probation 
period for promotion to - 
the next higher grade 
along with their Jumors 
who have already 
caaqfleied such 
qualifying or eUgibiUty 
service 

< 

1 Not Applicable 

Two Years 
for Direct 
Rccruitmc 

nt 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Medical Record 

I Technician 
(Scnior)with ten years 
regular service in the 
grade 

Chairman-Additional 
Director/Dy. Medical 
Supcrintcndent/Mcdical 

S upcrintcndcnt-ESI 
Hospital. 

Not applicable 






Member- Joint Director 
/Dy Director/ Assistant 
Director, 

Member-Medical Officer 
preferably from specialty 
concerned (outside 
nominee from 
Central/Statc 
Government) 




\ 
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I Name of the 
( post 


48.Pharmacist 

(Allopathic) 


Number of 
posts 


Classifications 


Pay Band and 
Grade Pay /Pay 
Scale 


421*(2008) 
Subject to 
variation 
depending 
upon 
workload. 


Group 'C Non- j Pay Band -1 
Ministenal 1^^(5200-20200 
Grade Pay 2800 


49- Sr 

Pharmacist 

(Allopathic) 


100 * 
(2008) 
Subject to 
variation, 
depending 
upon the 
work load. 


Group C Non 
Ministerial 


Whether 
Selection post 
or non- 
selection post 


Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 


Age limit for 
direct Recruitment 


Educational and other 
qualifications required for Direct 
Recruitment 


Not Applicable 


Pay Band -2 
Rs 9300-34800 
Grade Pay 4200 


Not applicable 


Non Selection Not applicable 


Not Exceeding 32 
yean (rclaxable 
upto 37 years in 
case of 
Govcmmicnt. 
Servant and 
Employees of ESI 
Corporation) 

NoU: ne crucial 
dale for determining 
the age limit shall be 
the dosing date for 
receipt of 

— -apptiaamrjf^m 
candidates in India 
and not the closing 
date prescribed for 
tKbse in Assam, 
Meghalaya, 
Arunachal Pradesh, 
Pfagaland, Tripura, 
^kkim, Ladakh, 
Division of Jammu 
and Kaskmff State, 
UUtaul and Spid 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Degree in pharmacy/Sr secondary 
with Diploma in Pharmacy from a 
recognized Institution and 
qualified & registered as 
pharmacist under Pharmacy 
Act, 1948. 

Note /. Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified 

Note 2: The qualifications(s) 
regarding experience is/are relaxable 


authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled TrUtes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fill up 
the vacancies reservedfor them. 


Not applicable 


Not Applicable 
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j Whether age 
< and 

1 educational 
! qualifications 

1 prescribed for 
: direct 
Recruitment 
will apply in 
the case of 
promotecs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

j In case of Recruitment 
jby 

1 promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

1 If a Departmentai 
j Promotion Committee 
exists what is its 
composition 

{Circumstances in 

I which Union Public 
j Service Commission 
to be consulted in 
making Recruitment 

9 

10 

_ 

11 

12 

13 

14 

Not 

Applicable 

Two years 

100% by 

Direct 

Recruitment 

Not applicable 

Not Applicable 

Not Applicable 

i 




I 

f 


Not Applicable 

Not 

Applicable 

100% by 
Promotion 

Promotion from 
Pharmacist(A] lopathic) 
with six years of 
regular service in the 
grade. 

Note, Where 
have complet^ their 
qualifying or eligibility 
service arc being 
considered for promotion, 
their seniors would also be 
considered provided they 
are not short of the 

Chairman-Additional 
Dircetor/Dy Medical 
Supcrintendcni/Mcdical 
Superintendent-ESI 
'Hospital 

McmbcT- Joint Director 
/Dy. Director/ Assistant 
Director. 

Mcmber-Mcdicai Officer 
preferably from specialty 
concerned (outside 

Not Applicable 




teofuisite qualify uigmr 
eligibility service by more 
than half of such 
qualifying or eligibility 
service;6f two years, 
whichever is less, and 
have successfully 
completed their probation 
period forpromotiuD to 

Ccntral/State 

Government) 





tffe next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 




26—79 Gl/2011 
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TName of the 

; Number of ■; Classifications 

, Pay Band and 

; Whether 

i Whether benefit of ; Age limit for 

Educational and other 

post 

; posts 

i Grade Pay /Pay 

j Selection post 

j added years of ' direct Recruitmait 

qualifications required for Direct 



Scale 

i or non- 
i selection post 

! service admissible ! 

■! under Rule 30 of 

Recruitment 


•CCS 

i (Pcn.sion)Rule$, 
. 172 


i 





i 



I 



2 

|3 ;4 

. I 

5 

16 

1__ 

7 

8 

SO.Chicf 

Pharmacist 

(Allopathic) 

■ - -- 

2n2008) 

^Subject to 
Variation 
depending 
upon 

workload. 

Group *C Non- 
Ministerial 

Pay Band -2 

Rs 9300-34800 

Grade Pay 4600 

, 

Non Selection 

' Not applicable 

I - 

* Not Exceeding 37 
: years 

i 

Degree in Pharmacy/Senior < 

Secondary with diploma in I 

Pharmacy from a recognized ! 

Institution and qualified & 
Registered as Pharmacist under 
Pharmacy Act 1948. 

2- Three Years Exp, in Pharmacy 
in a recognized Institution 

■ 



. 


-- 


i 

i .. i 




_1 



1 

52. ‘ ■- 

Optometrist/ 

Refractionist 

i 

i 

7*(2008) 
^Subject to 
variation 
depending 
urvon 

workload. 

Group 'C Non- 
Ministcrial 

Pay Band -1 

Rs 5200- 20200 
Grade Pay 2800 

1 Not Applicable 

1 

Not Applicable 

Not Exceeding 32 
Years (relaxable 
upto 37 years in 
case of 

Government 
Servant and 
Employees of ESI 
Corporation) 

Note: The crucial 
dale for determining 
the age limit shall be 
the closing dale for 
receipt of 
apptxcations from 
candidates in India 
and not the closing 
date prescribed for 
those in Assami, 
Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spin 
District and Pangi 
subdivision o f . 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

(i) 10-1-2/Higher Secondary from a , 
recognized Board with diploma in j 
Optometry'/Orthoptics 

(ii) Should have working ! 

knowledge of computers ' 

Note 1: Qualifications are relaxable at 
the discretion of the competent 
authority in case of can^daies 
otherwise well qualified 

Note 2 : The qualificatwns(s) 
regarding experience is/are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be ayailable to fill up 
the vacancies reserved for them. 





■... 
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^ Whether age 
and 

• educational 
qualifications 

■ prescribed for 
direct 

Recruitment 
; will apply in 

■ the case of 
' promotecs 

1 

Period of Method of 

Probation if Recruitment 
anv whether by 

direct 

: Recruitment or 
by promotion 
. or by 

’ deputation/abs 
; orption and 
’ percentage of 
j vacancies to be 
i filled up by 

1 various 

• methods 

1 

In case of Recruitment 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

’ If a Departmental 
^ Promotion Committee 
exists what is its 

I composition 

; 

Circumstances in 
which Union Public ■ 
Service Commission 
i to be consulted in 
making Recruitment 

! 

i 

[ 

1 

I 

I 

■9 iio 

11 

12 

• 

13 

14 

Not 

: Applicable 

i 

i 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotion from Senior 
Pharmacist ■ 
(Allopathic) with five 
years of regular service 
in the grade OR 
Pharmacist 
(Allopathic) with Ten 
years of regular 

Service in the grade. 

Nou: Where Juniors who 
have complet^ their 
QuaUMtif or fiisihiliiy - 

j 

i Chairman-Additional 
; Dircctor/Dy, Medical 
Supcrintendcnt/Medica! 
Superintendent-ESI 
Hospital. . . _. 

Member- Joint Director 
/Dy.Director/Assistant 
Director. 

Mcmbcr-Mcdical Officer 
preferably from specialty 

Not Applicable 



-concerned-(outside-'—” 
nominee from 
Centrai/Statc 

Government) 


- 

i 

■ 


service are bang 
considered/or promotion, 
their seniors would also 
be considered provided 
they are not short of the 
requisite qualifying or 
eUgibility service by more 
than half of suck 
qualifying or eUgihitity 
service or two years, 
whichever is less, and 

. 



have success/iiMy"' 
completed then probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have aireaify 
complaedsucb 
qualifying or eligibility 
service. 


' 







1 

Not 

Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

--- 

Not Applicable 

1 

Not Applicable 


i 




4 
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Namf of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 
Seale 

. 

Whether 
Selection post 
or non* 
selection post 

- 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)RuIes, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

53 Sr 

Optometrist 

/Reffactionisl 

1*(2008) 
‘Subject to 
Variation 
depending 
upon 

workload. ' 

Group 'C Non- 
Ministeriai 

Pay Band -2 

Rs9300- 

^800 

Grade Pay 
4200 

Non Selection 

No 

Not Exceeding 32 
Years( Reiaxable 
up to 37 Years in 
case of 

Government 
Servants and 
employees of ESI 
Corporation) 

(i) lCH-2/Scnior Secondary from a 
recognized Board with diploma in 
Reffactionisl and Optometry from 
a Central Govt/State Government 
/ AfCTE recognized Institute. 

(ii) Certificate in contact lenses 
fitting training from a recognized 
Institute 

(iii) Three years Experience in 
the profession 

i 

-- 

.... .. . - 




... - 

.... . 


'54. TcchnicaJ 

Supervisor 

(Ophthalmolo 

gy) 

j‘(2008) 

‘Subjea to 

variation 

depending 

upon 

workload 

Group 'C Non 
Gazetted ,Non- 
Ministena! 

Pay Band -2 

Rs9300- 

34800 

Grade Pay 
4200 

Selection 

Not Applicable 

Not Applicable 

Not Applicable 


• —. 











...... - 

I 
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Whether age 
and 

; educational 
qualifications 
i presaibed for 

1 direct 
i Recruitment 
■ will apply in 
i the case of 
; promotccs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/tb 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Recruitmcnl 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circum^ances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotions from 
Refraction i st/Optometr 
ist with six years 
regular service in the . 
grade. 

Note Where juniors who 
have completed their 
qualifying or eligibility 
service arc being 
considered for promotion. 

Chairman-Additional 
Dircctor/Dy. Medical 

S upenntendent/Medicai 

Supcrintcndcnt-ESl .- 

Hospital. 

Member- Joint Director 
/Dy.Dircctor/ Assistant 
Director., 

Mcmba-McdicaJ 

Not Applicable 




be ccHisidefcd provided 
they are not short of the 
requisite qualifying or 
eligibility-service by raore 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
compteti^ their probation 
pen^ for promotion to 
the next higher grade 
along with their juniors 
who Have already { 

completed such qualifying 
Of eligibility service. 

Utticcr prctcrably from ~ 
specialty concciued 
(outside nominee from 

Ccntral/Stalc - 

Government) 

♦ 

..... - 



Not Applicable 

Not 

Applicable 

100% by 
promotion 

Promotion from Sr 
Rcfhictioni st/Optometr 
ist with SIX years 
regular service in the 
grade. 

Note ; Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
ennsideryd £or promotion,— 

Chairman-Additional 
Dircctor/Dy. Medical 
Supcrintendent/Medica} - 
Supcnntcndcnt-ESl 
Hospital. 

Member- Joint Director 
/Dy.Dircctor/ Assistant 
Director. 

i 

Not Applicable 

Mcmbcr-Mcdicai Officer 
preferably from specialty 
concerned (outside 

nominee from - 

Cenoal/Statc 

Government) 

1 





their seniors would also be 
considered provided they 
are not short of the 
requisite qualifymgor ~ ' 
eligibility service by more 
than half of such ' 

qualifying or eligibility 
service or two yea«, 
whichever is kss, and 
have successfully 
complete (heir probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

I 


27—79 01/2011 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band and 
Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rulcs, 

172 

Age limit for direct 
Recruirment 

Educational and other 
qualifications required for Direct 
Recmitment 

1 

2 

3 

4 

5 

6 

7 

8 

56.Rcspirator 
y Laboratory 
Assistant 

Yet to be 
sanctioned 

Group "C* Non 
Ministerial 

Pay Band -1 

Rs 5200- 20200 

Grade Pay 2400 

Non Selection 

Not Applicable 

Between 18-27, 
(Relaxable upto 35 
years in case of 
Government 
Servants 1 
Employees of ESI 
Corporation 

Essential(1) Matriculation or 
equivalent qualification from a 
recognized Board 

f 2) Two Years Experience in 
handling Fiber Optic 

Bronchoscope and various Lung 
Function Test Machine in a 
Respiratory Laboratory of a Govt, 
Hosp./ Teaching 

Institutc/Rcgistcred Nursing 





--- ■ 

- .. 

— - - - 


Yott 1: Quaiifications are relaxable at 
the discretion of the competent 
oulhnritv in ratf n1 rondidnt^ 
otherwise weil qualified 

Note 2: The quaifications(s) 
regarding experience is/are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority Is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fillup 
the vacancies reservedfor them. 

57.Respjrator 
y Laboratory 
Technician 

Yet to be 
sanctioned ' 

Group "C" Non 
Ministerial 

Pay Band -1 

Rs 5200-20200 

Grade Pay 2S00 

Non Selection 

Not Applicable 

Between 25-32, 
(Relaxable upto 37 
years in case of 
Goveenment 
Servants t 
Employees of ESI 
Corporation 

Essential - (1) Matnculaiion or 
equivalent qualification from a 
recognized Board 

(2) Seven Years Experience in 
handling Fiber Optic 

Bronchoscope and various Lung 
Function Test Machine in a 
Respiratory Laboratory of a Govt 
Hosp./ Teaching 
institutc/Registcrcd Nursing 

Home 

... - 




-- 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
v/il! apply in 
the case of 
promotees 

Period of 
Probation if 
any 

j Method of 
j Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promolion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 


9 

10 

11 

12 

13 

14 


No 

Two Years 

100% Direct 
Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 





• - 

1 




• - -. . 


No 

Two Years 
for Direct 
Recruiimcn 
t 

By Promotion 
failing which 
by Direct 
Recruitment 

Promotion from 
Respiratory Laboratory 
Assistant having five 
years r^lar service in 
the grade. 

Chairman-Additional 
Director/Dy Medical 
Superintendent/Mcdical 

S uperintendent-ESI 
Hcspital. . 

Member-Joint Dircaor / 
Dy. Director/ Assistant 
Director. 

Mcmbcr-McdicaJ Officer 
preferably from specialty 

Not Applicable 

Note . Where juniors who 
have completed then- 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 
considered provided they 



- 

are not short of the 
requisite qualifying or 
eligibility service by more 

than half of such ■ -. 

qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade ' 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

concerned (outside 
nominee from 

Ccntral/State 



Government) - - 





T 
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Name of the 
post 

Number 
of posts 

Classific^ions 

Pay Band 
and Grade 
Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pcnsion)Rules, 

1.72 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

59.Ta)lor 

3 *(2008) 
♦Subject 
to 

variation 

depending 

upon 

workload 

Group-’'C" 

Non-Ministcrial 

Pay Band -1 

{ls 5200- 
20200 

Grade Pay 
1800 

Not 

Applicable 

Not Applicable 

Not exceeding 27 
Years (Relaxabic 
upto 37 Years in 
case of 

Government 
Servants and 
Employees of ESI 
Corporation) 

Note; The crucial 
date for determining 
■the age limit shalUxi- 

1. Matriculation or equivalent 
pass from a recognized school/ 
board 

2 Practical Training of'one Year 
in Tailonng 

Note I: Qualijications are relaxable 
at the discretion of the competent 
authority in aise of candidates 
otherwise well qualified. 

\Note-2T^f1iert(ual^dtibn^ 
regardirtg experience Is/are 
relaxable at the discretion of the 
competent authority in the case of 
candidates Felohging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority Is of the opinion that 
sufficient nund>er of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to Jill up the vacancies 
reservedfor them. 


-.- 






the closing date for 
receipt of 
applications from 
caadkiates in India 
and not the closing 
date prescribed for 
those in Assam, 
Megjialaya, 

Amnachal Pradesh. 
Nagaland, Tripura. 
Sikkim, Ladakh, 
division of Jammu 
and Kashmir State, 
Lahaul and Spin 
dstrict and Pangi 
sijK-division o f 
Charaba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshideep) 



--- .. 

- - . 


35 Linen 
Keeper 

11 *(2008) 
♦Subject to 
Variation 
depending 
upon ■ 
workload 

Croup-"C" 

Non- 

Ministcrial 

Pay Band -1 

Rs5200- 

20200 

Grade Pay 
1900 

Non 

Selection 

Not Applicable 

Not exceeding 27 
Years (Rc)axable 
upto 37 Years in 
case of 

Government 
Servants and 
Employees of ESI 
Corporation) 

Maine from a recognized 
board/School and one Year 
Experience in handling of linen in 
a recognized hospital or other 
recognized organization dealing in 
linen. 


- - 

- —. 

— 
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- Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Rccmitmcni 
will apply in 
the ease of 
promotccs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/ab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

hi case of 

Recruitment by 
promotion/dcputation 
/absorption grade 
from which 
promotion, 
deputation, 

absorption to be made 

If a Dqjartmcntal 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Not Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 

j 




« 

• 

i . 

... 

Not 

Applicable 

Two Years 

By Promotion 
failing which 
by Direct 
Recruitment • 

Promotion from Tailor 
with three years regular 
service in die grade 

Note • Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniois would also be 
considered provided they 
ara not* short ef the ■ 

Chairman>Additional 
Dircctor/Dy. Medical 
Supcrintcndcnt/Medical 
1>upcrintcndent-ESI 
Hospital. 

Member- Joint Director 
/Dy.Dircctor/ Assistant 
Director. 

Member-Medical. 

Not Applicabk 

i 



requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and have 
successfully completed 
their probation period for 
promotion to the next 
hi^er grade aloag with., 
their juniors who have 
already completed such 
qualifying or eligibility 
service 

Officer preferably from 
specialty concerned 
(outside nominee from 
CchtraL^Statc 
Government) 

- - - 


t 


28—79 G1/20U 
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Name of the 
post 


17, Junior 
Radiographer 


20. Dark 

Room 

Assistant 


Number of 
posts 


66*(2008) 

* Subject to 
variation 
depending 
upon 

workload. 


4*(2008) 
♦Subject to 
variation 
depending' 
upon 

workload. 


Classifications 


Group "C" 
Non- 

Ministerial 


Pay Band 
and Grade 
Pay /Pay 
Scale 


Pay Band 'I 

Rs5200- 
20200 . 

Grade Pay 
2000 


Group “C" Non 
Minisicria] 


Pay Band -t 

RsS200- 
20200 - 

Grade Pay 
1900 


Whether 
Selection post 
or non- 
selection post 


Not 

Applicable 


Non-Selection 


Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 


Not Applicable 


Not Applicable 


Age limit for 
direct Recruitment 


18-27 Years 


Note: The crucial 
date for detcrminjng 
the age limit shall be 
the closing date for 
receipt of 
applications from 
can didates in In dia 
lihd notlhe closing 


dare prescribed for 
those in Assam, 
|_Mcghalaya,. ... 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh. 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
Distnet and Pangi 
sub-division o f 
Chamba, Distnet of 
HimachaJ Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Not Exceeding 27 
Ycars( Relaxablc 
up to 37 Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 


Educational and other , | 

qualifications required for Direct I 
Recruitment 


Matriculation or equivalent from 
a recognized Board, two years 
Diploma in Radiography from a 
Central Govt/State Government / 
AiCTE .recognized Institution 

Desirable - One Year Experience 
in Radiography Department of a 
rccognized/Registercd Hospital. 


Note 1: Qualifications are relaxable 
al the discretion of the competent 

OiiiJiOnty in CuS€ Of CumliduicS 

othenvise well qualified 

Note 1: The quaU/icatwns(s) 
regarding experience is/are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sujfficient number of candidates from 
these communities possessing fhe 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 


Matnculation or equivalent 
qualification from a recognized 
Board. Diploma or Certificate in 
Radiography from a Central 
Govt/State Government / AICTE 
recognized Institute 
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Whether age 
and 

educational 
quaJ if] cations 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promoters 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/ab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

1 

9 

10 

11 

12 

13 

14 

No 

Two Years 

100% By 
Direct 

Recruitment 

Not Applicable 

Not Applic^lc _ 

Not applicable- ■ 




- .- 

« 



Not 

Applicable 

Two years 
for Direct 
Recruitmen 
t 

100% by 
Promotion 
failing which 
by Direct 
Recruitment 

Nursing Orderly with 
three years regular 
service for ' " 

Matriculates and eight 
years regular service 
for Non-Matriculates 
in Radiology 
Department 

Chairman-Additional 
Dircctor/Dy. Medical 
Supcrihtcndent/Mwifcai 
Superintendent-ESI 
Hospital. 

Member- Joint Director 
fDy. Director/ Assistant 
Director. 

Not Applicable 



- -- -- 

have completed their 
qualifyinf or eligibility 
service are being 
considered forpromotioriT 
their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibility service by more 

.than half of such_ 

qualifying or eligibility 
service or two years, 
whi(^ver is less, and 
have successfully 
completed their probation 
period for promotion to 
die next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

Member-Medical 

Officer preferably from 

specialty concerned_^ 

(outside nominee from 
Ccntnii/State 

Government) 

1 
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i 

Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit 
of added years 
of service 
admissible under 
Rule 30 of CCS 
(Pension)Rules, 
172 

1 Age limit for direct 
Recruitment 

I Educational and other 
j qualifications required for 

Direct Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

18 

Radiographer 

42»(2008) 
♦Subject to 
variation 
depending 
upon 
workload 

Group "C” 

Non- 

Ministerial 

Pay Band - I 

Rs5200- 

20200 

Grade Pay 
2800 

Non-Selection 

Not Applicable 

Not Exceeding 32 
Yeafs( Reicxable up 
to 37 Ycars_ in case of 
Government Servants 
and employees of 

ESI Corporation) 

Note; The crucial date 
-for-determiiH ng -the-age— 

Matriculation or Equivalent 
from a recognized Board and 

Two years diploma in 
Radiography from a Central 
Govt/Statc Government / 

AICTE recognized Institution 
with One year experience in a | 
recognized hospitai/Institute. I 

Note 1: QuaUJicaiians are relaxabte_ 

! 

j. 







limit shall be the closing 
date for receipt of 
applications from 
candidates in India and 
not the dosing date 
prescribed for those in 
Assam, Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 

Sikkim. Ladakh, 

Division of Jammu and 
Kashmir State, Lahaul 
and Spiti District and 

Pangi sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and Nicobar 
Islands or Lakshadeep) 

al the disiretian of the competent 
cuihority in case of candidates 
otherwise weil quaiified. 

Afote i : The quali/icaiwns(s) 
regarding experience is/are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging io Scheduled 
castes and Scheduled Tribes if at 
any stage of Selection the 
competent authority is of the 
opinion that sufficient number of 
candidates from these communities 
posiessing the requisite experience 
are not likely to avaUoble to fiU 

up the vacancies reserved for them. 

(in case of direct Recruitment) 


.. - 

— 



19, Senior 
Technical 
Assistant(Radi 
ology) 


2*(2008)*s 
ubjcct to 
variation 
depending 
upon .work 


Group-"C* 

Non- 

Ministerial 


Pay Band -2, 
Grade Pay - 
4200A 


Non Selection 


No 


Not excceding37 
ycars(Re!axable 
in case of ESI 
ermployccs and 
Government 
servants as per the 
rules) 


1. Matriculation or its equivalent 
qualification from a recognized 
Board 

2. Degrcc/Diploma in 
Radiography ( 2 years) from a 
Central Govt/'Statc Government / 
AICTE recognized Institute. 


3. Eight years experience in the 
profession. 
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\Micthcr age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotccs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/dcputalion/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what Is its 
composition 

Circumstances in 
which Union Public 
Service Commission to 
be consulted in making 
Recruitment 

9 

10 

ii 

12 

13 

14 

Not 

Applicable 

Two years 
for Direct 
Recruitment ' 

50% by Direct 
Recruitment 
and 50% by 
Promotion 
failing which 
by Direct 
Recruitment 

Promotions from Jr. 

Rad iographer/Daxk 
Room Assistant with 
five years of regular 
service in the grade. 

Note • Where juniors who 
have completed their 
qualifying or eligibility 
service are being_ 

Chairman-Additional 
Dircctor/Dy. Medical 
Supcrintendent/M^icaJ 
Superintendent-ESr 
Hospital 

Member- Joint Director 
/Dy .Di rcctor/Ass istant 
Director. 

Not Applicable 




considered for promotiem, 
their seniors would also 
be considered provided 
they are-aot short of the — 
requisite qualifying or 
eligibildy service by more 
than half of such 
qualifiring or eligibility i 

service ortwo years, 
whichever is less, and 
have succ^fuUy 
completed their probation 
peri^ for promotion to 
the next higher grade 
along with their juniors 
wbo have already 
completed such qualifying 
or eligibility service 

Mcmbcr-MedicaJ 

Officer preferably from 
spcd^lfy concerned 
(outside nominee from 
Ccntral/Stale 

Government) 

♦ 

■ • 


Not applicable 

Two years 
for direct 
Rccniitmcnt 

100% by 
promotion 
failing which 
by direct . 
Recruitment 

Promotion from 
Radiographer with six 
years of regular service 
in the grade. 

Note Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 

Chairman-Additional 
Dircctor/Dy Medical 
Supcrintcndcnt/Mcdical 
Superintendcnt-ESl - - 
Hospital 

Member- Joint Director 
/Dy.Director/ Assistant 
Director 

Member-Medical 

Not applicable 

, 




are not short of the 
requisite qualifying or 
eligibility service by more 

4hafthalf«f«uch- — 

qualifying or eligibility 
service or two years, 
whichever is lew, and 
have soccessfully 
completed their probation 
period for prqinohon to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifymg 
or eligibility service 

Utticcr prtSfcrably from 
specialty concerned 
(outside nominee from 

Centrai/State . 

Goverament) 

- - . - 



29—79 G!/20n 
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Name of the Number of Classifications Pay Band Whether 

post posts and Grade Selection post 

Pay /Pay or non- 

Scak selection post 


Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension}Rules, 

172 


Age limit for Educational and other 

direct Recruitment qualifications required for Direct 
Recruitment 


38.Physiothera 

pist 


13*(2008) Group'CNon- 

*Subjecl to Ministerial 

variation 

depending 

upon 

workload. 


Pay Band -2 


Not 

Applicable 


Not Applicable 


Grade Pay 
4200 



4 Group “C”, 

(2008)*(Subj Non- 
ectto Ministerial 

vanation)dep 
ending upon 
the work load 



Not 

Applicable 


Not Applit 


Grade Pay 
4600 


Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 

Note. The crucial 
—date fardetermiriing “ 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

ArunachaJ Pradesh. 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State^ 
LahauJ and Spiti 
District and Pangi 
sub-division o f 
Cnamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Not Exceeding 32 
Years( Relaxable up to 
37 Years in case of 
Government ScA-anis 
and ciiiployccs uf ESI 
Corporation) . 

Note. The crucial date for 
determining the age limit 
shall be the dosing date for 
receipt of applications from 
candidates in India and not 
the closing date prescribed 

Meghalaya, ArunachaJ 
Pradesh, Nagaland, Tripura, 
Sikkim, Ladakh, Division 
of Jammu Kashmir 
State, Lahaul and Spiti 
District and Pangi sub¬ 
division o f Chamba, 

District of Himachal 
Pradesh, Andaman and 
Nicobar Islands or 
Lakshadeep) 


i) 10+2/ Sr. Secondary with 
Science. 

(ii) Three years Degree Course 
or Diploma Training course tn 
Physiotherapy from a Central 
Govt/State Government / AICTE 
recognized Institution, 

(iii) Six months internship in the 
field 

Note I: Qualificadons are relaxable 
at the discretion of (he competent 
catUsority in case of candidates \ 
[ otherwise well Qualified. .. I 

Note 2 : The qualificatwns(s} \ 

regarding experience is/are 
relaxable at the discretion of the 
competent aitihority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any - 
stage of Selection the competent 
authority is of ike opinion that 
sufficient number of candidates from ' 
these communities possessing the 
requisite experience are not likely to | 
I be available to fill up the vacancies ! 
reserved for them. 


Master’s Degree in Dietetics or 
Nutrition or in Home Science with 
Nutrition as a subject from a 
recognized University or equivalent 


B.Sc. .(Home Science with Nutrition 
as special subject) from a recognized 
University or equivalent with post 
graduate diploma in dietetics from a 
recognized institution and one year 
practic al Exp erience in the diet etics 
"deparonent of a Hospital. 

Desirable;- Research or Practical 
JExpcriciice in the field of Nutrition - 
and/ or related subjects. 

Note I: Qualifications are relaxable at 
the discretion of the competent authority 
in case of candidates otherwise well 
qualified. 

Note 2: The qualifu:ations(s) regarding 
experience Is/are relaxable at the 
discretion of the competent authority in 
the case of candJdaies belonging to 
Scheduled castes and Scheduled Tribes if 
at any stage of Selection the competent 
authority is of the opinion that sufficient 
number of candidates from these 
communities possessing the requisite 
experience cure not likely to be available 
to fill up the vacancies reserved for them. 
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Name of the post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rulcs, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 


1 

1 

3 

4 


6 

7 

8 


37. Occupational 
Therapist 

8 *(2008) 
•Subject 
to 

variation 

depending 

upon 

workload 

Group-"C" 

Non- 

Min isterial 

Pay Band -2 

Rs9300- 

34800 

Grade Pay 
4200 

Not 

Applicable 

Not Applicable 

Not Exceeding 32 
YearsC Rclaxabic 
up to 37 Years in 
case of 

Government 
Servants and 
employees of ESI 
Corporation)) 

Note: The cmcial 
date for determining 
the age limit shall be 

(i) 10+2/ Sr Secondary with 
Science. 

(ii) Thrcc years Degree Course or 
Diploma Training course rn 
Occupational Therapist from a 
Central Govt/Statc Government / 
AlCTE recognized Institution 

(iii) Six months internship in the 
field 

.'Vffte /■ QueUificaiUffts ars nlaxablt 
the iliscTetion of the competent 
authority in case of candidaus 
otherwise well qualified. 

Note 2: The qu^ifications fs) 
regarding experience is / are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing requisite experience are 
not likely to be available to fill up the 
vacancies reservedfor (hem. 



i 


. 



receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh. 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pangi 
sub-division 0 f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 


30 Boiler 
Attendant. 

13 *(2008) 

•Subjcctlo - 

variation 

depending 

upon 

workload 

Group-’C 

Non- 

Ministerial 

Pay Band -1 

Rs5200- 

20200 

Grade Pay 

2400 

Not 

Applicable 

Not Applicable 

Not Exceeding 32 . . 
Years( Rclaxabic up to 
37 Years in case of 
Govcrninciit Scivanis 
and employees of ESI 
Corporation) 

Note: The cmcial date for 

Essential .-O') Matnc from a 
recognized board/school 

(2) Boiler Attendant Certificate 
Class -II from Govt. 

Recognized/Approved Institution 

Desirable >Two Years 








dcICiiiiiLiitig tile age limit 
shall be the closing date 
for receipt of applications 
from candidates rr India 

disinfectors and electorate boiler 
or similar electric equipments 



- 




■ - - -.. • 

and not the closing date 
prescribed for those in 
Assam, Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tnpura, 

Sikkim, Ladakh, Division 
of Jammu and Kashmir ' 
State, Lahaul and Spiti 
District and Pangi sub¬ 
division 0 f Chaxnba, 
District of Himachal 
Pradesh, Andaman and 
Nicobar Islands or 
Lakshadeep) 

Note I: Qualifications are relaxable 
at the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2: The quaiifications(s) 
■regarding experience is/are 
rehxxabte at the discretton of the 
competent authority In the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authorky b of the opinion that 
sufficient number of candidates 
from these communities possessing 
the requisite experience are not 
likely to be avaiiabie to fill up the 
vacancies reserved for them. 
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T 


Whether age 
and ' 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
w'hether by 
direct 

Recruitment 
or by 

promotion or 
by 

dcpulaiionyab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Recruitment 
by 

promonon/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
corhposirion 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recniitment 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 

100% by 

Direa 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 


—^—:- jl 






Not 

Applicable 

Two 

Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable ] 

Not Applicable 

. 




1 

■■■■ . , 


30—79 GI/2011 
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Name of the 
post 

Number of 
posts 

Classification 

s 

Pay Band and 
Grade Pay 
/Pay Scale 

Whether 
Selection post 
or non- 
setcciion post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS . 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 1 
Recruitment ! 

1 

! 1 

2 

3 

4 

5 

6 

7 

S 

34 

Eiectrician 

02 *(2008) 

♦Subject to 

variation 

depending 

upon 

workload 

Group-"C" 

Non- 

Ministerial, 

Non Gazetted 

Pay Band -1 

R5 5200* 

20200 

Grade Pay 

1900 

Not 

Applicable 

Not Applicable 

18-27 Years 

Note; Tbc crucial 
date for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India- 
and not the closing 
date prescribed for 

Middle Pass, 1st Class Wireman 
Certificate and Three years 
experience as Electrician or 
Wireman OR Certificate of 
Electrician/ Wireman from ITI 

Note /; Qualifications art reiaxabie 
at the discretion of the competent 
authority in case of candidates 
otherwise well quaiifuuL 

Note 2: The quaUfications(5) 
regarding^ experience is/are _ __ 







Meghalaya, 

Arunachal Pradesh. 
Nagaland, Tripura, 
Sikkim, Ladaldi, 
Division of Jammu 
and Kashmir State, 
LahauJ and Spiti 
District and F^gi 
sub-division o f 
Qiamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar islands or 
Lakshadoep) 

i_. .... 

relaxabie at the discretion of the 
competent authorny in the case of 
candidates belonging to Scheduled 
castes andScheduled Tribes if-at any', 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these commuaiSies possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 

36. Social 

Guide/Social 

Worker 

05 *(2008) 

♦Subject to 

variation 

depending 

upon 

workload 

Group-'^C' 

Non- 

Ministeria] 

j Pay Band -I 

Rs5200- 
! 20200 

Grade Pay 
2400 

Not Applicable 

Not Applicable 

Not exceeding 37 
Years. 

[ Note: The crucial 
dat^ for determining 
the age limit shall be 
i the closing date for 
! receipt of 
i applications from 
candidates in India 
and not the closing 

Degrcc/Diploma m social work 
from a Central Govt/State 
Government / AICTE recognized 
Institution preferably with One 
year experience in family 
planning, social work/Hcath 
Education/Train tng. 

Note J: Qualifications are relaxable 
at the discretion of the competent 

■ ' 


1 

- 



date presenbed for 
those m Assam, 
Meghalaya, 

[ Aninar.hal Rrad'-sh, . 

I Nagaland, Tripura, 
Sikkim, LadaWi, 
Division of Jammu 
and Kashmir State, 
Lahaal and Spiti 
District and Pangi 
; sub-di-visionof 
Chamba, District of 
Himachal Pradesh, 
Andaman and j 

Nicobar Islands or 
Lakshadeep) , 

authority in case of candidates 
otherwise well qualified. 

Note 2: The qualifications(s) 
regdrdihg exp^ncefs /are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinioH that 
sufficient number of candidates from 
these communities possessing ike 
requisite experience are not likely to 
be available to fill up the vacancies 
reservedfor them. 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotccs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
e.xists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

• 

1 

I 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 







Not • 
Applicable 

Two Years 

100% by 

Direct 

- Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 





1 
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Nam« of th< 
post 

r^umber of 
posts 

Classifications 

Pay Band and 
Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Ru]es, 

172 

Age limit for 
direct 

Recruitment 

Educational and otlicr 
qualifications required for Direct 
Recruitment 

1 

1 

3 

4 

5 

6 

7 

8 

58. Dialysis 
Technician 

Yet to be 
Sanctioned 
• (2008) 
Subject to 
vanation, 
depending^ 
upon the 
work load. 

Group 'C Hon 
Ministeriai 

Pay Band -1 

Rs 5200- 20200 

Grade Pay 2800 

Non Selection 

No 

Between 18 to 
27 Years 
(Relaxable up 
to 42-Years in ■ 
case of 
Government 
servants and 
employees of 
ESI 

Essential 

(i) 1 (H-2 in Science subjects or 
equivalent qualification from 
rccopizcd. Board AJnivcrsjty 

(ii) Training in Haemodialysis 
from a recognized 
hospital/institute or one year 
experience in hcamodialysis in 
recognized/ registered hospital 
/medical institute 





■ -- 

- -. 

* 

Corporation. 

Desirable;- 

Bajchclofs Degree wifii Chemistry 
as a subject or equivalent 
qualification. 

60 Mazdoor 

4 *(2008) 

♦Subject to 

variation 

depending 

updri 

workload 

Group-"C’' 

Non- 

Ministeria! 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
1800 

Not Applicable 

Not Applicable j 

18-27 Years' 

Note: The crucial 
date for determining 
the age Inmt-shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 

Essentia!Matriculation for 
equivalent from a recognized 
board/ school and must have 

Good Physique, should be 
prepared to undertake hard labour 
such as loading/unloading 

Desirable - Primary Standard 

Pass 

Note 1: Qualificaiions are relaxable 
-at tke~discretion vf the xvmpeteru 






-.-• 

• - ■ - 

Tsftghata ya^ 

Arunachal Pradesh, 
Nagaland. Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spit! 
Distrid and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

authority in case of candidates 
otherwise well qualified. 

Note 2: The qualificetions(s} 
regarding experience is/are j 

relaxable at the discretion of the 
competent authority in the ease of j 

candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
Stage of Seiectioh the competent 
authority is of the opinion that 
salient number of candidates from ■. 

these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. j 
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WTietber age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotecs 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 

methods 

In case of Recruitment 
by 

promotion/deputati on/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Dcpanmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 

Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Age: NO. 
Educational 
Qualification 
YES 

2 Years for 
Direct 
Recruitmen 
t 

lOO^oby 
Promotion 
failing which 
by Direct 
Recruitment 

Promotion from Lab 
Assistant having a total 
of ten years of regular 
service in the grade . . 
and possessing the 
qualification and 
experience prescribed 
for the direct 
Recruitment under 
column 8. 

Chairman-Additional 
Dircctor/Dy. Medical 
Supcrintcndent/Mcdical 
Supointendcnl-ESI 
Hospital 

Member- Joint Director 
/Dy.Director/ Assistant 
Director. 

Mcmber-Mcdicai Officer 

Not Applicable 




Note ; Where juniors who 
have completed thetr 
qualityrng or ciigibiUty 
Mivice are being 
considered for promotion, 
their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is and 

have successfully 
completed their probation 
penod for pronxition to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or digibility service. 

■prefeT^iy from speci^ty 
concerned (outside 
nominee from 

Ccntral/Statc.. 

Government) 

. 

Not Applicable 

Two Years 

i 

100% by 

Direct 

Recruitment 

Not Applicable 

Not applicable 

Not Applicable 





« 

— 
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,( 

1 

i 

1 

1 

S'amcofthc j 
30St ; 

Number of | 
posts 1 

1 

i 

Classifications j 

Pay Band and 
Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of j 
added years of ; 

service admissible i 
under Rule 30 of j 
CCS ; 

(Pension )Rules, 1 

172 

Age limit for i 

direct Recruitment | 

Educational and other 
qualific.ations required for Direct 
Recruitment 

! 

1 

2 

3 

4 

5 

6 

7 

8 

I 

i 

i 

! 

64. House 
Keeper 

07 *(2008) 
*Subjcct to 
variation 
depending 

upon -. 

workload 

Group-'C" 

Non- 

Mi nistcriai 

Pay Band -1 

Rs520O- 20200 
Grade Pay 2400 

Not Applicable 

• 

Not Applicable 

Not Exceeding 32 
Years( Relaxabie 
up to 37 Years in 
case of 

Government 
Servants and 
employees of ESI 
Corporation) 

Note: The crucial 
date for determining 
age limit shvdi be- 

10+2 or equivalent qualification 
from a recognized Board/School 
with Three years experience in 
running of a recognized/ 
registered hotel 

Note I: Qualifications are relaxabie at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualificatians(s) 








the closing date/or 
receipt of 
applications from 

at the discretion of the competent 
uuuiOruy in the Cuse of Candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of '• 
candidates from these communities 
possessing the requisite experience 
are not likely to be avaiiabie to fill up 
the vacancies reservedfor them. 




- 


.. 


and not the dosing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Fradesh, 
Nagaland, Tripura, . 
Sikkim, LadaM, 
Division of Jammu 
and Kashmir State, 
Lahafti and Spin 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 








' 

65.AuxiIary 
j Nurse Midwife 

■326 

1 *(2008) 

! ♦Subject to 
j variation 
; deneniling 

1 upon 

1 workload 

i 

j 

1 Group-"C" 
jNon- 
1 Ministerial 

i 

J 

. Pay Band -1 

' Rs 5200- 20200 
^ Grade Pay 2400 

jNot Applicable 

! 

! 

1 

Not Applicable 

1 

; Not Exceeding 32 
i Ycars( Relaxabie 
in case of 
! Government 
' Servants and 
' employees of ESI 

1 Corporation) 

; ESSENTIAL 

, (i) Sr. Secondary. 

; (ii) Diploma in Auxiliary Nursing 
. OR Midwifery from a Central 
i /State Govt /AICTE recognized 
. Institution and registered as 
! Auxiliary Nurse 



i 

i 




J- 

Note: The crucial 
date for determining 

(lii) One year experience in the 
field concerned. 


1'" 




i 

the age limit shall be 
the closing date for 
receipt of 

. applicationsfrom - 

Note 1: Qualifications are relaxabie at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified 

Note 2: The quatifications(s) 
regarding experience is/are relaxabie 
at the discretion of the competent j 

authority in the case of candidates 1 

'beJonguig'to&Iiedulid^cdsUsdnd ”1 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be avaiiabie to fill up 
the vacancies reserved for them. 





I 

i 

i 

candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 
-..Arunaciud-PradaskT 






i 

j 

! 

i 

1 

i 

1 

1 

Nagaland, Tripura, 
Sikkim, Udakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 
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' Whether age 
antJ 

■ educational 

1 qualifreations 
! prescribed for 
; direct 

: Recruitment 
will apply in 
the case of 
promotees 

i 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Rccmitmeni 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, . 
deputation, absorption 
to be made 

Ifa Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public' 
Service Commission 
to be consulted in 
making Recruitment 

1 1 

i 

! 

10 

11 

12 

13 

14 


iwot 

1 Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 












: 



i 





4 






:Not 

' Applicable 

! 

1 

Two Years 

100% by 

Direct 

Recruitment 

• 

Not Applicable 

• 

Not Applicable 

■ 

. 

Not Applicable 

■ 

' 

i i 

i j 

i 

i 

i 

u 

i 

! 

1 

i 

1 

1 

j 

1 

r—- 

. 

--- 

— .... 

r 

1 

.... 

! 

f—- 




4 
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Name of the 
post 

Number of 
posts 

• 

Classifications 

Pay Band 
and Grade 
Pay yPay 

Scale 

Whether 
. Selection post 
or non- 
sclection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 1 

66. Head 
Zamadar(SupeT 
visor for Safaj 
waJa) 

1*(2008) 
‘Subject to 
variation 
depending 
upon 

workload. 

Group "C” 
Non 

Ministerial 

Pay Band -1 

Rs 5200-20200 

Grade Pay 

1800 

Non-Selection 

Not Applicable 

Not exceeding 37 
Years 

Not Applicable 


















- 


1 









. __H_II-11-II-11——^— _n _1 

4i Jr. 

Technician 

(Orthotic)- 

1 *(2008) 
‘Subject to 
variation 
depending 
upon 

workload. 

Group "C* 

Non 

Mmistcrial 

Pay Band -1 

RsSlOO- 

20200 

Grade Pay 
1900 

Not 

Applicable 

Not Applicable 

Between 18-30 
'Relaxabic upto 

37 years in case of 
Government 
Servants / 
Employees of ESI 
Corporation 

Mote The crucial 

(1) Matric from recognized 
Board/School. 

(2) Certificate from a Central 
Govt/Statc Government / AlCTE 
recognized Institution as a 
Fitter/Instrumcnt Mechanic with 
two years Experience in the 
field. 








the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Me^laya, 

Aninachal Pradesh, 
Magaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 

District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaoxan and 

Micobar Islands or 
^sbadeep) 

Noft J: Qucdiftcations are retaxabU 
at the discretion of the competent 
authority in case of candidates 
otherwise wen qualified. 

Note 2 : The qualificationsfs) 
regarding experience is /are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 


--- 

— 

- 
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; Wlvetheragc 
. and . 

; educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotces 

Period of 
Probation if 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 

promotion/deputation/ 
absorption gr^c from 
w’hich promotion, 
deputation, absorption 
to be made 

— 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 


Not 

Applicable 

Two 

Years for 
Direct 
Rccruitnic 
nt 

100% by 
transfer 

Transfer from 
Safaiwala having Four 
years Experience in 
the grade 

Note : Where juniors who 

Chairman-Additional 
Director/Dy. Medical 
Supcrintcndent/Medical 
Superintendent-ESI 
Hospital. 

Not Applicable 

- 




qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also ; 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by 
more than half of such 

Member- Joint Director 
/Dy.Oircctor/ Assistant 
Director. 

Mcmbcr-Mcdical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Ccntial/State 

. - 




service or two years, 
whichever is 1^, and 
have successfully 
completed their probation 
perii^ for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such 
qxialiiying or eligibility 
service. 

Govcnuticni) 

1 



Not Applicable 


Two Years 


By Direct 
Rccniitmcnt 


Not Applicable 


Not Applicable 


Not Applicable 


32—79 01/2011 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Ru}es, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualificalions required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

42.Udy 

Health Visitor 

28*(2008) 
♦Subject to 
variation 
depending 
upon 

workload- 

Group "C" Non 
Ministcnal 

Pay Band -1 

Rs5200* 

20200 

Grade Pay 
2800 

Non Selection 

Not Applicable 

Not exceeding 37 
Years 

Note. The crucial 
date for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 

Matriculation or equivalent. 
■qualification and diploma m LHV 
Course from Central Govt/Statc 
Government / AlCTE 

Recognized Institute with 1 year 
exp in Midwifery, 

Note !: Qualifications arc rclajcabic at 
the disaetion of the competent 
-authofity-in-case-of-oandidates-- 


.-- 

.. - 





irndnoTthc etdi^hg 
date presenbed for 
those in Assam, 
McghalaysL 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladal^ 
Division of Jammu 
and Kashmir State, 
Lahaul and Sptti 
Dislricl and Pangi 
sub-division o f 
Charoba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

otherwise well qualified. 

Note 2 : The quaJificationsfs) 
regardwig iciw;c is / aic relaxabic 

at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite exf>erience arc 
not likely to be available to fill up the 
vacancies reserved for them 

X 


1 .. .- ...J 

47 Dental 
Hygienist 

.j 

2 *(2008) 
♦Subject to 
variation 
depending 
upon 
workioad 

Group-"C" 

Non- 

Ministerial 

Pay Band -2 

Rs9300- 

34800 

Grade Pay 
4200 

Not 

Applicable 

No 

1..... 

Not exceeding 32 
years(rclaxablc 
upto 37 years in 
case of 

Government. 
Servant and 
Employees of ESI 
Corporation) 

Note' The crucial 
date for determining 
the age limit shall be 
the closing daff. for 

Essential;- (A) Degree in Science 
(Biology) from a recognized 
University or equivalent 

(B) Diploma in Dental Hygienist 
from a Central Govt/Statc 
Government/AICTE recognized 
University or equivalent 

(C) Registered with Dental 

Council as Dental Hygienist and 

(D) Two Years Experience as 







receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
Distria and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

Dental Hygienist 

Desirable ;-Wofking Knowledge 
of Computer 

Note 1: Qualifications art relaxablc at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified 

Note 2 : The qualificationsfs)- 
regarding experience is / are relaxablc 
at the discreiion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fill up the 
vacancies reserved for them. j 

-- - 


-- - - ■ 



i 
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VX'hcther age 

Period of 

Method of 

In case of Recruitment 

If a Departmental 

Circumstances in 

and 

Probation 

Recruitment 

by 

Promotion Committee 

which Uniem Public 

educational 

if any 

whether by 

promotion/deputation/ 

exists what is its 

Service Commission 

qualifications 


direct 

absorption grade from 

composition 

to be consulted in 

prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotces 


Recruitment 
of b}' 

promotion or 
by 

deputation/abs 
orption and 

which promotion, 
deputation, absorption 
to be made 


making Recruitment 


Not Applicable Two Years 




vacancies to 
be filled up by 
various 
methods 


100% By 
Direct 

Recruitment 



Not Applicable 






Not Applicable Two Years 100% by 
Direct 
Recruitment 


Not Applicable 


Not Applicable 


Not Applicable 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added yeais of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limn for diiect 
Recruitment 

Educational and other qualifications 
required for Direct Recruitment 

• 

1 

2 

3 

4 

5 

6 

7 

8 

55,.AudioiTietc 
ry Technician 

6 *(2008) 
♦Subject 
to 

-variation 

depending 

upon 

workload 

Group-"C’’ 

Non- 

Ministcnal 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
2800 

Not Applicable 

Not Applicable 

Not Exceeding 32 
Yc;ars( Relaxablc for 
. five Years in case of 
Government Servants 
and employees of ESI 
Corporation) 

Note The crucial date 
for determining the 
.McJ i roit. shall hfi-lhe _ 

1 B Sc. Speech and Hearing or 
equivalent from a Centra! Oovt/State 
Govermnent / AICTE recognized 
University OR 

Senior Secondary School Certificate 
with DCD (Diploma in 

Communication Disorders) with Two 
years experience in Audiometry 

2. two Years Experience in Handling 
Audiometer and Hearing Aids 

Note I Qualifications arc rclaxable al 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 ; The qualifications(s) 
regarding experience is / art relaxablc 
at the discretion of the competent 
authority in the case of candidates 
belonging to Schcdule4 castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience arc 
not likely to be available to fill up the 
vacancies reserved for them. 

_^_ 1 


•-.- 

--.- 





closing date fot 
receipt of applications 
from candidates in 

India not the 

closing date 
prescribed for those 
in Assam, Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
: Nicobar Islands or 
Lakshadap) 

_11 , .11_II_ _11-11—— -—— 

- 7 ———-! 

5 { .Pharmacist 
(Ayurvedic.) 

19*{2008) 

♦Subject 

to 

variation 

depending 

upon 

workload. 

Group 'C Non- 
Ministerial 

Pay Band -I 

Rs 5200- 
26200 

Grade Pay 
2800 

Not applicable 

Not applicable 

Not Exceeding 32 
Years( RelaxaJble up 
iu 37 Ycars in case of 
Government Servants 
and employees of ESI 
Corporation) 

Nolc. The crucial date 
for determining the age 
limit shall be the closing 

Essential:- (i) Matriculation or 
equivalent qualification from a 
rcuugnizcd Buaid 

(ii) Diploma in Ayurvedic from 
recognized Institution, 

(iii) Three years experience in 
Ayurvedic Pharmacy in a recognized 
Institutc/Hospital after duty registered 



.. .. 

< 




applications from 
candidates in India and 
not the closing date 
prescribed for those m 
Assam, Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 

Sikkim, Ladakh, 

Division of Jammu and 
Kashmir State, Lahaul 
and Spiti District and 

Pangi sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and Nicobar 
Islands or Lakshadeep) 

Aote I: Qualijicadons are reiaxable at the 
discretion of the competent authority in 
case of candldaUS otherwise weU qualified. 

Note 2 : The qualificationsfs) regarding 
experience is/are reiaxable at the 
discretion of the competent authority in the 
case of candidaies belonging to Scheduled 
castes and Scheduled Tribes ^at any stage 
of Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are not 
Ukefy to be available to fill up the 
vacancies reservedfor them. 


79 01-2011 
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Whether 
age and 
educationa 

1 

qualificalio 

ns 

prescribed 
for direct 
Recruitme 
nl will 
apply m 
the case of 
promoiecs 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/ab 
sorption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of 

Recruitment by 
promotion/deputatio 
n/absorption grade 
horn which 
promotion, 
deputation, 
absorption to be 
made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

i 

9 

10 

11 

12 

13 

14 


Not 

Applicable 

Two 

Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Appi:cable 






♦ 

1 

_ .. Ji 

1 

.| 


»i._ n ___,'1__II ..It 


Not 

j Two 1 

By Direct 

Not Applicable 

Not Applicable ! 

Not .Applicable 

Applicable 

Years 

Recruitment 


1 

i 






1 



'+iil<Nrc; ^ 

TTW -sraTTR M'jRi, ?RT TraiTfW, 2011- 

PRINlTiD BY THE MANAGER, GOVERNMENT OF INDIA PRESS, FARIDABAD AND 
PlMiSra> BY THE CONTROLLER OF PUBUCAnONS, DELHI, 2011 

















